
Education for Sustainable Development 
and Global Citizenship – A Strategy  
for Action

Information
Document

Sustainable 
Development & 

Global Citizenship

DELLS Information Document No: 017-06
Date of Issue: 19 September 2006

Yr Adran Addysg, Dysgu Gydol Oes a Sgiliau
Department for Education, Lifelong Learning and Skills

English_Cover.indd   1 8/9/06   9:19:13 am



Title of Document:   Education for Sustainable Development and Global 
Citizenship – A Strategy for Action.

Audience:  Headteachers of all Maintained Schools in Wales;  
Local Authorities; Teacher and other Unions; Church 
Diocesan Authorities; All Further Education and Higher 
Education institutions; National and local bodies in Wales 
concerned with Education for Sustainable Development 
and Global Citizenship.

Overview:   This document is derived from the results of a recent 
consultation on Education for Sustainable Development 
and Global Citizenship and is intended to highlight actions 
that will drive the agenda forward over the next 3 years. 

Further information:  Enquiries about this information document should be 
directed to:-

Mr James Evans
Additional Needs and Inclusion Division (ANID)
3rd Floor
Welsh Assembly Government
Cathays Park
Cardiff
CF10  3NQ
Tel: 029 2082 6074

Additional copies: Mr James Evans or down loaded from 
 www.wales.gov.uk/educationandskills

Related Documents: Consultation Document on Education for Sustainable  
 Development – A Strategy for Wales. 
Can be downloaded from 

 www.wales.gov.uk/educationandskills

G/192/06-07 September Typeset in 12pt
ISBN 0 7504 8871 9 CMK-22-07-139 ©Crown copyright 2006

English_Cover.indd   2 8/9/06   9:19:13 am



�

FOREWORD

Th�s �s a h�ghly amb�t�ous Act�on Plan but one wh�ch 
I bel�eve �s fundamental to us ensur�ng that the pr�nc�ples of 
educat�on for susta�nable development and global c�t�zensh�p 
are bu�lt �n to every aspect of our day to day l�fe. It �s key 
to us not only “Start�ng to L�ve D�fferently” but to ensur�ng 
that we completely transform the m�ndset of future 
generat�ons. 

The Act�on Plan and �ts recommended act�ons have rece�ved a very 
pos�t�ve response from all key stakeholders and one that must now 
be dr�ven forward w�th energy and enthus�asm. Key to th�s proact�ve 
engagement �s the appo�ntment of an “ESDGC Champ�on” who w�ll be 
tasked to do prec�sely that. I �ntend that such an �nd�v�dual should be �n 
post by the Autumn.

The world �n wh�ch we l�ve �s the only one that we have - �ts resources are 
f�n�te. To l�ve susta�nably and to be globally aware of the �mpact of our 
own l�festyles �s, therefore, not an opt�on but a necess�ty. I bel�eve that th�s 
Act�on Plan w�ll make a major contr�but�on to us do�ng so �n Wales; help�ng 
us to understand the �ssues, to ga�n sk�lls to address challenges and to 
ach�eve someth�ng tang�ble and v�tally �mportant to ensure a pos�t�ve future 
for generat�ons to come.

I strongly commend th�s Act�on Plan to all of �ts stakeholders and w�ll be 
tak�ng a personal �nterest �n �ts �mplementat�on and w�ll be rece�v�ng regular 
updates on �ts progress.

JANE DAVIDSON
M�n�ster for Educat�on, L�felong Learn�ng and Sk�lls
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1. INTRODUCTION

Th�s Act�on Plan seeks to operat�onal�se the proposals that were conta�ned 
�n the draft all Wales Educat�on for Susta�nable Development and Global 
C�t�zensh�p Strategy for Wales. It �s spl�t �nto f�ve chapters, each cover�ng 
a sector w�th�n Educat�on and L�felong Learn�ng:

• Schools
• Youth
• Further Educat�on and Work Based Learn�ng
• H�gher Educat�on
• Adult and Cont�nu�ng Educat�on

W�th�n each chapter, there are common areas that are taken and d�scussed 
w�th regard to �dent�fy�ng act�ons that w�ll create steps towards the future 
that �s g�ven for ESDGC.

1.1. Common areas 

1.1.1 Commitment and leadership

Leaders ex�st at all levels w�th�n educat�on and �n every sector and they have 
a v�tal role to play. From head teachers and Pr�nc�pals through to subject 
spec�al�sts and teachers; d�rectors of educat�on through to adv�sory staff 
and pr�nc�pal youth off�cers; v�ce chancellors, lecturers and bursars - all have 
a cruc�al role to play �n support�ng the trans�t�on to susta�nable development 
and global c�t�zensh�p, by gu�d�ng �nst�tut�ons’ strateg�c plann�ng, manag�ng 
major cap�tal programmes and lead�ng the �nst�tut�ons’ �nteract�ons w�th 
external partners and stakeholders. Leaders can ra�se the status of ESDGC 
w�th�n the�r �nst�tut�ons or rem�t, �n order to create a cl�mate where ESDGC 
can flour�sh. They have a symbol�c role �n �nfluenc�ng the v�ews of others 
about susta�nable development and global c�t�zensh�p. Leaders w�ll therefore 
need knowledge and sk�lls to take dec�s�ons wh�ch are compat�ble w�th 
th�s agenda.

1.1.2 Teaching and Learning

To del�ver on the Assembly’s comm�tment to susta�nable development 
all students need to acqu�re the necessary sk�lls, knowledge base, 
values and att�tudes to be act�ve global c�t�zens �n creat�ng a susta�nable 
soc�ety. Th�s �s predom�nately addressed through developments �n 
curr�cula, pedagogy and exper�ence. To ach�eve th�s there w�ll need to be 
a comprehens�ve programme of cont�nu�ng profess�onal development for 
pract�t�oners (CPD) at all levels.

1.1.3 Institutional Management

It �s �mportant that all educat�onal sett�ngs follow a whole �nst�tut�on 
approach to ESDGC and ensures that day-to-day act�v�ty and long-term 
susta�nab�l�ty are �ntegrated. The var�ous teams operat�ng at each level 
all need to be aware of the pr�or�ty be�ng accorded ESDGC w�th�n the 
sett�ng �n both a ‘green�ng’ aspect and also a soc�al cap�tal and global 
awareness capac�ty. 
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1.1.4 Partnerships 

Partnersh�ps are fundamental to the del�very of ESDGC. The breadth of 
ESDGC �tself ensures that no one organ�sat�on can adequately span the 
cont�nuum from env�ronment educat�on to development educat�on that 
makes up the breadth of ESDGC or �nclude the range of sk�lls values 
att�tudes that ESDGC encompasses. The pedagogy of ESDGC �tself requ�res 
partnersh�ps that work together and share w�th others. Developments 
need to bu�ld on the ex�st�ng partnersh�ps w�th�n the statutory and 
non-governmental organ�sat�ons (NGO) sectors and the�r energy and 
enthus�asm. These ex�st�ng partnersh�ps, and add�t�onal new partnersh�ps, 
need to be nurtured and enhanced so that they are able to work together 
w�th educators across the breadth of the sector to ensure del�very 
of ESDGC.

1.1.5 Research and Monitoring 

As there �s much we do not know about ach�ev�ng a susta�nable future, 
so we need to support both bas�c and appl�ed research. The relevant 
�nformat�on that does ex�st needs to be �ntegrated across d�sc�pl�nes and 
placed �n the context of SD & GC.

1.1.6 Resourcing

The changes that are needed are not go�ng to s�mply develop w�thout 
s�gn�f�cant �nputs of effort, t�me, energy and some f�nanc�al support. 
Eff�c�ent and effect�ve use of resources, both ex�st�ng and new, both 
human and f�nanc�al, are essent�al to ach�eve the des�red outcomes. 
Many of the act�ons env�saged w�ll probably only requ�re a non-f�nanc�al 
�nput (eg) changes �n procedures and pract�ces espec�ally where �t requ�res 
a change �n m�ndset. Others, however, w�ll requ�re some f�nanc�al �nput 
�f they are to be fully �mplemented. The necessary resources to ach�eve 
these changes, need to be carefully costed and we would propose that 
th�s becomes the key respons�b�l�ty of the “ESDGC Champ�on” who �t �s 
env�saged should be appo�nted to dr�ve forward th�s act�on plan. Resources 
to fund th�s pos�t�on would be found from w�th�n the £�50,000 wh�ch �s 
ava�lable annually for the three years to 2009-�0 �n the Assembly’s ESDGC 
ded�cated basel�ne. From these resources also, part�cularly �n 2006-07, 
�t �s env�saged that key pr�or�t�es to be funded would be the development 
of appropr�ate ESDGC common standards and for the development of an 
�n�t�al cont�nu�ng profess�onal tra�n�ng programme, espec�ally �n the further 
educat�on sector.

For follow�ng years, and depend�ng on the ava�lab�l�ty of resources, both 
w�th�n the Assembly Government and �nd�v�dual sectors, a roll�ng f�nanc�ng 
plan w�ll be developed by the ESDGC Champ�on and d�scussed and agreed 
annually w�th the key stakeholders and the Welsh Assembly Government. 
Th�s w�ll cruc�ally determ�ne the pace that the �nd�v�dual proposals can be 
�mplemented.  
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1.2 Actions for Change
Act�ons l�sted �n each sector have a suggested lead body assoc�ated w�th 
them. Th�s w�ll not necessar�ly be the only body �nvolved �n ach�ev�ng the 
act�on, but the lead body w�ll be respons�ble for dr�v�ng forward the change 
recommended.

1.3 Timetable
Th�s act�on plan covers a three-year per�od - 2006-09. It �s the f�rst act�on 
plan for ESDGC �n Wales and as such, h�ghl�ghts the act�ons that currently 
w�ll create the greatest step change to develop ESDGC �n Wales. Key to �ts 
success w�ll be the appo�ntment of the ESDGC Champ�on who w�ll dr�ve the 
ent�re agenda. 

To focus development, act�ons have been �dent�f�ed as pr�or�ty or 
supplementary. 

1.3.1 Priority actions 

These act�ons have been �dent�f�ed as key levers for change and as such w�ll 
rece�ve pr�or�ty act�on. However, they should not be seen �n �solat�on from 
the supplementary act�ons. 

1.3.2 Supplementary actions

These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector 
and should be ach�eved w�th�n the three-year t�mescale. However the 
spec�f�c t�m�ngs and complet�on of these act�ons w�ll be var�able depend�ng 
on the scheduled rev�ew�ng of pol�c�es or documents that w�ll naturally 
occur dur�ng th�s per�od, the local opportun�t�es that ar�se or developments 
w�th�n other pr�or�ty act�on po�nts.
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2. Summary of Main Recommendations

There �s a great deal of energy and enthus�asm �n all sectors for 
develop�ng ESDGC. Examples of good pract�ce, �nnovat�on and 
developments w�th�n ESDGC were shared through the consultat�on. 
A key overall recommendat�on �s therefore to evaluate the state of play 
�n each sector, to ga�n a basel�ne aga�nst wh�ch progress can be measured 
and to d�ssem�nate the good pract�ce that ex�sts. Any developments �n 
each sector should harness the energy and enthus�asm that ex�sts and 
bu�ld on successes. Many organ�sat�ons and �nd�v�duals are str�v�ng to 
take ESDGC to a w�der aud�ence. A common standard or ‘qual�ty mark’ 
for ESDGC �s needed to harness these developments, prov�de a bas�s for 
�dent�fy�ng good pract�ce and ga�n synergy from shar�ng developments 
between sectors.

In the short term, act�on w�ll focus on ra�s�ng awareness, encouragement 
and recogn�t�on of successes and w�th prov�d�ng a coherent set of qual�ty 
cr�ter�a wh�ch w�ll be the focus for act�on. Th�s �s seen to be the best way 
forward as many sectors are already beg�nn�ng to look more closely at 
ESDGC and what �s needed �s tra�n�ng, resourc�ng and ma�nstream�ng. 
However, �t �s acknowledged that �f suff�c�ent progress �s not seen to be 
made or a balance �s not ach�eved w�th�n ESDGC then other measures w�ll 
need to be cons�dered. 

The UNESCO decade for ESD (2005 - 20�4) offers a forum for Wales 
to share the progress to date, the developments and un�queness of 
ESDGC �n Wales and to learn from others. Th�s act�on plan forms 
a statement of �ntent for developments �n ESDGC w�th�n Wales at the 
start of the decade. An act�ve part of the strategy �s to share w�th and 
learn from others. 

2.1 Within every sector
2.1.1. Increase support to the ESDGC panel to enable �t to develop from 
a react�ve panel to a more focussed, proact�ve panel. Have a des�gnated 
lead (champ�on) for ESDGC who has respons�b�l�ty for tak�ng forward the 
ESDGC act�on plan.

2.1.2 Welsh Assembly Government to rem�t Estyn to carry out a basel�ne 
survey of ESDGC �n schools, youth work and adult commun�ty-based 
learn�ng. 

2.1.3 Common Standards for ESDGC are developed: tra�n�ng, resourc�ng 
and development of ESDGC are then all l�nked to th�s nat�onal standard.

2.1.4 All educat�on sett�ngs work�ng towards obta�n�ng su�table 
env�ronmental management systems for the�r own bus�ness prem�ses and 
processes, thereby beg�nn�ng the process of whole �nst�tut�on approach 
to ESDGC. The Welsh Assembly Government �s tak�ng th�s forward across 
all Departments and locat�ons �nclud�ng see�ng �n Green Dragon Level 5 
accred�tat�on.
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2.1.5 Establ�sh a �0 year strategy ty�ng �n w�th M�llenn�um Development 
Goals (MDG’s) and UNESCO ESD Decade to ensure that Wales as a country 
contr�butes to these object�ves.

2.1.6 A clearly �dent�f�ed person w�th respons�b�l�ty for ESDGC and w�th�n 
major �nst�tut�ons �n statutory and non-statutory sectors �s �dent�f�ed. 
They w�ll form the condu�t for �nformat�on and the focal po�nt for 
development of ESDGC w�th�n each organ�sat�on. The Welsh Assembly 
Government w�ll encourage each organ�sat�on covered by th�s strategy 
to �dent�fy lead champ�ons.

2.2 Within Schools Sector 
2.2.1  Each ITT �nst�tut�on ensures that tra�n�ng �s prov�ded for staff 
to enable ESDGC to be embedded w�th�n all courses. 

2.2.2 Local Author�t�es work towards develop�ng local ESDGC strateg�es 
that l�nk to the�r strateg�c plans and the Welsh Assembly Government 
act�on plan.

2.2.3 Produce Common Standards for ESDGC that h�ghl�ght the breadth 
of ESDGC across the env�ronmental, soc�o-econom�c, and global spectrum 
that �s ESDGC. Ensure th�s qual�ty mark h�ghl�ghts the l�nks between ESDGC 
w�th�n the school and through aspects such as out of school learn�ng.

2.2.4 Schools rev�ew the scope for chang�ng food procurement, �ncreas�ng 
b�od�vers�ty �n the school grounds, us�ng healthy and susta�nable food and 
dr�nks, fa�r trade pol�c�es for both pup�ls, staff and as �nst�tut�ons; and local 
author�t�es to take account of susta�nab�l�ty �n develop�ng school transport 
pol�c�es and safer routes to school.

2.2.5 Ensure that the EES� act�on plan to support the del�very of ESDGC 
�s �mplemented as �ntended.

2.2.6 A body of ev�dence demonstrat�ng good pract�ce �n ESDGC �s made 
ava�lable for all schools and the�r partners to access.

2.3 Within Youth Sector
2.3.1 The youth work curr�culum statement for Wales �s rev�sed to �nclude 
spec�f�c references to susta�nable development and global c�t�zensh�p.

2.3.2 YPP are aud�ted as to ESDGC prov�s�on w�th�n the�r rem�t 
and del�very.

2.3.3 Tra�n�ng for YPP coord�nators �n ESDGC �s prov�ded and ESDGC 
embedded �nto the�r plann�ng processes.

�Enabl�ng Effect�ve Support �s a UK w�de DFID �n�t�at�ve (and �n Wales partly funded by WAG), 
the a�m of wh�ch �s to put �n place mechan�sms to support the del�very of educat�on for susta�nable 
development and global c�t�zensh�p �n Wales.
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2.3.4 The common standards for ESDGC dev�sed for schools should 
be adapted to produce a vers�on that �ncorporates youth centres and 
youth work.

2.3.5 Draw together a cont�nuat�on of the project to coord�nate ESDGC 
act�on w�th�n the NGO sector focus�ng on the youth sector.

2.3.6 Good pract�ce �n tra�n�ng for ESDGC �s �dent�f�ed and brought 
to a w�der aud�ence.

2.4 Within Further Education and Work Based learning Sector 
2.4.1 Undertake a targeted commun�cat�ons campa�gn, �nclud�ng key 
concepts - what susta�nable development and global c�t�zensh�p �s; 
�ts role and �mportance w�th�n the sector.

2.4.2 Commence d�scuss�ons on how susta�nable development and global 
c�t�zensh�p can be better embedded �nto �nst�tut�ons act�v�t�es. 

2.4.3 Support g�ven to prov�ders that �mprove the�r susta�nable 
development and global c�t�zensh�p approach, �n l�ne w�th the a�ms set out 
�n research and mon�tor�ng sect�on of th�s document.

2.4.4 Aud�t FEI tra�n�ng needs, and work w�th FEI and pr�vate tra�n�ng 
prov�ders to prov�de an analys�s of pathways for development.

2.4.5  Through the WFEPC all FEIs w�ll be asked to develop a susta�nable 
procurement strategy w�th�n the�r �nst�tut�on. 

2.4.6 Best pract�ce of ESDGC partnersh�p development �s shared w�th�n 
the sector.

2.5 Within Higher Education Sector
2.5.1  HEIs to �dent�fy what act�ons they are tak�ng to develop ESDGC 
w�th�n the�r �nst�tut�on. An analys�s of good pract�ce �s produced to share 
w�th HEIs. 

2.5.2 HEIs undertake a self analys�s of where ESDGC �s be�ng taught w�th�n 
the�r �nst�tut�on and where �t could be further �ncorporated.

2.5.3 All HE �nst�tut�ons should be encouraged (v�a good pract�ce examples) 
to develop a su�table env�ronmental management system (EMS) and 
equ�valent measures wh�ch cover all the�r operat�ons �n order to m�n�m�se 
the�r overall resource use to susta�nable and globally aware levels.

2.5.4 HEIs are encouraged to comm�t to and work w�th the Welsh 
Susta�nable Procurement In�t�at�ve.
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2.5.5 An aud�t �s carr�ed out as to what th�rd m�ss�on �n�t�at�ves �nclude 
ESDGC at present.

2.5.6 The potent�al to establ�sh or strengthen ded�cated �nterd�sc�pl�nary 
fund�ng streams for ESDGC research �s explored w�th the research counc�ls 
and the EU.

2.6 Within Adult and Continuing Education Sector
2.6.1 Supplementary gu�dance �s developed to ensure balance between 
Susta�nable Development and Global C�t�zensh�p �s ach�eved and support 
the assessment of ESDGC w�th�n Adult Commun�ty Learn�ng (ACL) work 
prov�s�on.

2.6.2 ESDGC to be �ncluded �n FE PGCE course and other cert�f�cates 
and tra�n�ng for adult educat�on tutors.

2.6.3 Produce and ma�nstream good pract�ce gu�dance and use as 
a bas�s and model for other prov�ders.

2.6.4 All �nst�tut�ons should be encouraged (v�a good pract�ce examples) 
to develop a su�table env�ronmental management system (EMS) and 
equ�valent measures wh�ch cover all the�r operat�ons �n order to m�n�m�se 
the�r overall resource use to susta�nable and globally aware levels.

2.6.5 Encourage all networks w�th�n th�s sector to take ESDGC to 
the�r members.

2.6.6 Def�ne a common standards for ESDGC relevant to th�s sector.
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3.  The School sector

Setting the Scene
Energy use, cl�mate change, the loss of b�od�vers�ty and the �mpact of 
global poverty are just some of the many ESDGC �ssues that are essent�al 
�ngred�ents of today’s generat�on of learners. Learners are ma�nstream 
throughout var�ous Welsh Assembly Government pol�c�es and governance. 
H�gh qual�ty educat�on must ensure that these aspects are brought to l�fe, 
understood, acted upon and ev�denced through act�ons by �nd�v�duals, 
wh�lst at the school, and through the�r l�ves �n the w�der commun�ty. 

ESDGC �s currently be�ng del�vered �ncons�stently �n schools �n Wales. 
There are examples of excellence and areas where l�ttle �s happen�ng. 
Most �nvolvement �s rel�ant on enthus�ast�c �nd�v�dual teachers or v�s�onary 
head teachers. One or two local author�t�es have taken up the challenge 
and have ded�cated off�cers for ESDGC. Other author�t�es have developed 
county-w�de �n�t�at�ves to dr�ve forward aspects of ESDGC such as 
Green schools �n Gwynedd and Anglesey and the susta�nable schools 
award �n Pembrokesh�re. Others are us�ng Welsh Assembly Government 
�n�t�at�ves such as the healthy school scheme and safe routes to schools to 
beg�n related work �n th�s area. Other popular ways of address�ng aspects 
of ESDGC are programmes such as Eco Schools or Forest Schools. 

ESDGC compr�ses knowledge, sk�lls, values and att�tudes. Sk�lls development 
�ncludes aspects such as cr�t�cal th�nk�ng, the ab�l�ty to argue effect�vely, 
show�ng the ab�l�ty to challenge �njust�ce and �nequal�ty and cooperat�ve 
work�ng. It �s essent�al that the development educat�on aspects of values, 
att�tudes, pedagogy and methods of �nteract�on between school, ch�ld and 
commun�ty are equally we�ghted alongs�de the env�ronmental educat�on 
aspects w�th�n ESDGC. Th�s w�ll help ensure that the whole school pract�ce 
reflects the true breadth of ESDGC. 

ESDGC goes far beyond �nd�v�dual act�ons such as recycl�ng, the ex�stence 
of an �nternat�onal pen pal scheme or the healthy snack shop. However, 
all of these are elements w�th�n ESDGC. Current ev�dence �nd�cates that the 
major�ty of schools embark�ng on ESDGC are tackl�ng the ‘green’ elements 
and are then f�nd�ng �t d�ff�cult to expand the�r act�ons and cons�der the 
full range of ESDGC. What �s needed �s a clear set of cr�ter�a that �llustrate 
what const�tutes a whole-school approach to ESDGC, a ‘map’ show�ng 
where ex�st�ng schemes and awards support th�s v�s�on and a method of 
recogn�s�ng and reward�ng excellence �n ESDGC.

These cr�ter�a would also help the myr�ad of NGOs that offer support and 
tra�n�ng �n ESDGC. Clar�ty about what �s conta�ned w�th�n ESDGC would 
help schools target organ�sat�ons that can offer support and resources. 
NGOs could map the�r serv�ces aga�nst the cr�ter�a leav�ng areas that are 
least developed to be �dent�f�ed and resources targeted effect�vely to prov�de 
add�t�onal support. 

The curr�culum reform that �s currently underway offers a great 
opportun�ty to �ncrease the role and relevance of ESDGC w�th�n the 
curr�culum. It �s v�tal that dur�ng the process of change ESDGC �s cons�dered 
by all work�ng groups.
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The Curr�culum �n Wales �s be�ng rev�ewed w�th the a�m of establ�sh�ng 
a curr�culum for the 2�st century that meets the needs of �nd�v�dual learners 
wh�lst tak�ng account of the broader needs of Wales. From September 2009 
a rev�sed Nat�onal Curr�culum �n Wales w�ll be �ntroduced �n Key Stage 4 
w�th �mplementat�on �n the earl�er Key Stages from September 2008. 

W�th�n the school curr�culum rev�ew �n Wales the Personal and Soc�al 
Educat�on Framework w�ll be rev�sed to reflect Assembly’s pol�c�es and 
cross-cutt�ng themes, and to ensure clearer l�nks w�th the other elements 
of the school curr�culum. The framework w�ll also be extended to �nclude 
�6 -�9 year-olds. Rev�sed Programmes of Study and Framework for PSE 
are be�ng prepared, for �mplementat�on from September 2008.

ESDGC offers an overarch�ng concept for schools to be able to see the l�nks 
and �nterrelat�onsh�ps between other complementary Assembly Government 
�n�t�at�ves. Schools may already be �nvolved �n schemes such as Healthy 
schools, Eco Schools, the Food and F�tness Act�on plan or �nternat�onal 
school programmes such as Connect�ng Classrooms or the Global 
Schools partnersh�p, amongst others. Th�s act�on plan for ESDGC offers 
them a hol�st�c v�s�on of how to embrace the full aspects of susta�nable 
development and global c�t�zensh�p, wh�ch l�e beyond any �nd�v�dual scheme 
that currently ex�sts. Th�s act�on plan a�ms to bu�ld on the very successful 
work of these ex�st�ng awards and �n�t�at�ves and offer schools a mechan�sm 
to work effect�vely towards the broader aspects of ESDGC from a number 
of start po�nts. 

The common standards that are ment�oned throughout th�s document w�ll 
clearly set out for teachers how ex�st�ng schemes and awards f�t w�th�n 
ESDGC and encourage schools to develop aspects w�th�n ESDGC that are 
at present underrepresented �n schools such as those relat�ng to global 
c�t�zensh�p. 

At the heart of the ongo�ng act�v�ty �s the Eco Schools �n�t�at�ve wh�ch 
�s hav�ng an �mpact �n over 750 schools �n Wales. It �s already del�ver�ng 
many of the aspects of he susta�nable development agenda and �t w�ll 
clearly have a key role to play �n embedd�ng these w�der pr�nc�ples �nto 
the ethos of the school.

Another �mportant �n�t�at�ve �s the Welsh Network of Healthy Schools 
wh�ch now �nvolves some �,200 schools. The Welsh Assembly Government 
has already �nd�cated that �t w�shes 75 per cent of ma�nta�ned schools 
to be part�c�pat�ng by March 2008 w�th all schools be�ng part of �t by 
March 20�0. These schools already look hol�st�cally at �ssues relat�ng to 
health, c�t�zensh�p, susta�nab�l�ty and env�ronmental �ssues and w�ll be able 
to act as flagsh�ps for the progress�ve rollout of th�s w�der ESDGC agenda. 

Overarch�ng �s the Food and F�tness Act�on Plan wh�ch sets out over 
a 5 year per�od to promote healthy eat�ng and phys�cal act�v�ty for ch�ldren 
and young people �n Wales. Th�s br�ngs together a ser�es of act�ons, some 
of wh�ch �mpact d�rectly on c�t�zensh�p and there w�ll need to be a close 
correlat�on between the�r del�very and the object�ves of th�s Plan part�cularly 
w�th�n the schools sector.
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3.1 Commitment and Leadership

A clear and cons�stent lead concern�ng the scope and pr�or�ty of ESDGC 
w�th�n schools �s needed. Th�s would be backed up by appropr�ate tra�n�ng 
and support for the �ntegrat�on of ESDGC for head teachers, teachers, 
anc�llary staff and parents.

ESDGC has recently rece�ved �ncreased prom�nence w�th�n the rev�sed 
QTS standards and support�ng mater�als. Standard S.3.3.�5 covers 
susta�nable development and global c�t�zensh�p and asks that all teachers 
“take appropr�ate opportun�t�es to promote ESDGC �n all relevant aspects 
of the�r teach�ng”. S�m�lar �nclus�ons w�th�n the Headteacher Tra�n�ng 
Qual�f�cat�on (NPQH) and w�th�n �n�t�at�ves and qual�f�cat�ons a�med at all 
strata of educat�on w�ll ensure that ESDGC �s �ncorporated �nto all aspects 
of leadersh�p w�th�n schools from the head teachers, governors, subject 
leaders and teachers. Matched w�th tra�n�ng and support at local author�ty 
level th�s w�ll enable ESDGC to become more �ntegrated �nto the curr�culum 
and school l�fe. In the short term th�s may �nvolve one off courses to br�ng 
people up to date but over the longer term th�s should be embedded w�th�n 
all tra�n�ng courses to ensure an �ntegrated approach. 

Another measure that �s seen to be v�tal to �ncrease leadersh�p and 
comm�tment �s to have des�gnated ‘champ�ons’ for ESDGC w�th�n 
an organ�sat�on or set up teams focused on ESDGC, such as the head 
teacher group and beacon group �n Caerph�lly County Borough Counc�l, 
both focused on ESDGC. These champ�ons act as a condu�t to ensure 
that �nformat�on regard�ng ESDGC �s transferred effect�vely through an 
organ�sat�on or shared between a w�der group work�ng to s�m�lar a�ms. 
They  can also form essent�al l�nks between organ�sat�ons, groups and 
external part�es. All local author�t�es should work towards develop�ng local 
ESDGC strateg�es that l�nk to the Welsh Assembly Government’s ESDGC 
act�on plan, to prov�de the l�nk between local and nat�onal frameworks. 

L�nks beyond the educat�on sphere to other assoc�ated susta�nable 
development �n�t�at�ves should be strengthened. Leadersh�p programmes 
for susta�nable development leadersh�p, such as that operated by Cynnal 
Cymru, should conta�n references and messages concern�ng the role of 
educat�on, and leaders from the educat�on sector should attend these 
programmes.

Actions Who

3.�.� Each ITT �nst�tut�on ensures that tra�n�ng �s prov�ded 
for staff to enable ESDGC to be embedded w�th�n 
all courses.

HEIs

3.�.2 Local author�t�es work towards develop�ng local 
ESDGC strateg�es that l�nk to the Welsh Assembly 
Government Act�on Plan. 

LAs
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3.2 Teaching and Learning
Excellence �n ESDGC �s dependent on �nsp�rat�onal school leadersh�p, 
teach�ng �nnovat�on and the promot�on and repl�cat�on of effect�ve school 
pract�ces. The result �s an �ntegrated approach to the development of 
ESDGC - from subject content, through to teach�ng and learn�ng and school 
ethos and management. 

The mechan�sms that have been �dent�f�ed to develop the pr�or�ty and 
�mportance of ESDGC across knowledge, sk�lls and act�on or�entated 
outcomes for ESDGC �nclude:

• curr�culum reform
• ESDGC framework
• hands-on exper�ences
• tra�n�ng and support

Curriculum Reform 

Dur�ng the current rev�ew of the Nat�onal Curr�culum Orders and PSE and 
RE Frameworks there �s an excellent opportun�ty to ensure that ESDGC 
embeds �tself fully throughout the statutory curr�culum. The NC Orders and 
Frameworks should be updated and content reduced where necessary for 
2008 to ensure the promot�on of educat�on for susta�nable development 
and global c�t�zensh�p. 

S�m�lar pr�or�t�sat�on and support for ESDGC should be �ncluded w�th�n other 
parallel processes �n curr�culum developments such as the �4 - �9 Learn�ng 
Pathways work, the Welsh Baccalaureate and the Foundat�on Phase.

ESDGC quality criteria and standards.

To ensure coherence �n developments l�nked to ESDGC there �s a need to 
produce comprehens�ve ESDGC standards that offer all those �nvolved �n the 
development, del�very and mon�tor�ng of ESDGC a common understand�ng 
of the content and scope w�th�n ESDGC. These standards would demyst�fy 
some of the complex content �ssues related to ESDGC. They would h�ghl�ght 
the character�st�cs of ESDGC that are essent�al to the creat�on of future 
Welsh generat�ons of well-�nformed and act�ve susta�nable global c�t�zens. 
Th�s nat�onal standard for ESDGC would ensure core aspects are planned, 
del�vered and supported through tra�n�ng w�th�n statutory, non-statutory 
and NGO sectors al�ke. 

Hands-on Experiences

Teach�ng and learn�ng env�ronments play a v�tal role �n the del�very of 
ESDGC and �n the pup�l’s understand�ng of ESDGC �ssues. For example 
teachers act as role models �n the way they refer to other countr�es, races 
or rel�g�ons and the teach�ng env�ronment may conta�n �mages reflect�ng 
ESDGC w�th�n d�splays. Other educat�on act�v�t�es such as offer�ng f�rst 
hand exper�ences of the natural world, res�dent�al v�s�ts and pract�cal act�on 
br�ng ESDGC to l�fe and embed the knowledge att�tudes and sk�lls that are 
�ntegral to ESDGC. Opportun�t�es for out of classroom learn�ng are essent�al 
as they offer pup�ls an opportun�ty to �nvest�gate complex �ssues, resolve 
problems and ga�n exper�ence of real world s�tuat�ons.
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Training and support

Many NGOs, exper�enced teachers and adv�sory staff are able to offer 
support to aspects of ESDGC but th�s support �s patchy across Wales and 
somet�mes �s d�ff�cult to access. Networks for ESDGC and support�ng 
resources are needed to enable the good work that �s ava�lable through 
NGOs and other organ�sat�ons to reach those that need �t. The fund�ng for 
these �n�t�at�ves needs to be on a long-term foot�ng to ensure that act�ons 
become embedded and are effect�vely mon�tored.

Many resources are ava�lable to support aspects of ESDGC. A k�te mark 
for ESDGC resources was not seen to be the most effect�ve way of 
dr�v�ng resource product�on. Mapp�ng resources aga�nst ESDGC qual�ty 
cr�ter�a would, however, enable a GAP analys�s to be carr�ed out on 
ex�st�ng resources and to h�ghl�ght any under-resourced areas that need to 
be targeted. 

3.3 School Management
School management �s v�tal to develop and embed ESDGC. If pup�ls are 
learn�ng about respect for the env�ronment, valu�ng d�vers�ty and awareness 
of global �mpl�cat�ons wh�le at the same t�me hav�ng snack mach�nes w�th 
unhealthy and unsusta�nable food and dr�nks, dreary school grounds and 
a low awareness about other cultures, then ESDGC w�ll not flour�sh. 

We need to pr�or�t�se ESDGC so that �t extends beyond a school’s m�ss�on 
statement, and �mpacts on the teach�ng and learn�ng, the management of 
the school and �ts grounds, be�ng �ntegral to the school counc�l and creat�ng 
effect�ve l�nks for the school to the local and global commun�ty. 

We need to bu�ld on the pos�t�ve f�rst steps that schools are mak�ng w�th�n 
ESDGC such as recycl�ng, waste awareness and water use and develop 
deeper understand�ng and appropr�ate act�ons. Aspects such as global 
poverty, r�ghts and respons�b�l�t�es, energy usage and cl�mate change 
are lesser explored aspects of ESDGC that need to be developed and 
ma�nstreamed. Th�s ‘deeper’ phase of look�ng at the breadth of ESDGC 
elements w�th�n the school w�ll �nvolve all teach�ng staff, support and 
anc�llary staff plus parents, governors and the local commun�ty.

Many systems and awards currently ex�st that can help schools work 
towards excellence. However, at present schools would need to complete 
several complementary awards to ga�n an overall ach�evement �n ESDGC. 
There �s a call for nat�onal standards �n ESDGC aga�nst wh�ch these award 
systems could be mapped. Schools could see wh�ch scheme best f�ts the�r 
needs, and once completed what else there �s to ach�eve. 

Actions Who

3.2.� Produce common standards for ESDGC that h�ghl�ght 
the breadth of ESDGC across the env�ronmental, 
soc�o-econom�c, and global spectrum that �s ESDGC. 
Ensure these common standards h�ghl�ght the l�nks 
between ESDGC w�th�n the school and through 
aspects such as out of school learn�ng.

ANID
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Wh�chever scheme or programme of del�very �s chosen �t �s v�tal that 
ch�ldren are �nvolved �n the process, not just through curr�culum learn�ng 
but through part�c�pat�on �n the dec�s�on mak�ng, the del�very and the 
evaluat�on.

3.4 Partnerships 
It �s the partnersh�ps that are bu�lt w�th�n a school that ensure ESDGC 
success. Th�s �ncludes partnersh�ps between subject spec�al�sts and sen�or 
staff, between estates, cater�ng and teach�ng staff, or between the local 
author�ty, school, commun�ty, parents and the ch�ldren. 

The school often acts as a hub for ESDGC. It �s well pos�t�oned to 
d�ssem�nate learn�ng �n relat�on to ESDGC to the w�der commun�ty through 
parents and relat�ves and through others that use the school bu�ld�ngs.

V�tally, �t �s also the partnersh�ps between other local, nat�onal and global 
organ�sat�ons that w�ll enr�ch, support and br�ng ESDGC to l�fe. 

Local networks �nvolv�ng the Local Educat�on Author�ty, NGOs, schools and 
commun�t�es have proven to be a most effect�ve way of bu�ld�ng on the 
good pract�ce that ex�sts and cap�tal�s�ng on the �mpact of NGOs and other 
support organ�sat�ons. These local networks are seen to be a key success 
cr�ter�a - contact w�th an �nd�v�dual ‘spec�al�st’ �n ESDGC �s often the catalyst 
for an �n�t�at�ve or resource be�ng taken up and used. Where networks 
ex�st they have resulted �n a greater level of ESDGC be�ng promoted and 
del�vered �n schools, w�th teachers feel�ng supported and empowered to 
del�ver ESDGC and �nst�gate appropr�ate act�ons. We need to bu�ld on these 
good pract�ce examples of partnersh�p approaches and where a proven 
model �s found ensure that �t �s shared w�th others. The Enabl�ng Effect�ve 
Support (EES) �n�t�at�ve has begun to put �n place mechan�sms that w�ll 
enable schools and others to work together �n a local area. Th�s work needs 
to expand across Wales.

Actions Who

3.3.� Schools rev�ew the scope for chang�ng food 
procurement, �ncreas�ng b�od�vers�ty �n the school 
grounds, us�ng healthy and susta�nable food 
and dr�nks, fa�r trade pol�c�es w�th�n the�r School 
Development Plans; and local author�t�es to take 
account of susta�nab�l�ty �n school transport pol�c�es 
and develop�ng safe routes to school.

Head 
Teachers/
Governing 

bodies 
/LA

Actions Who

3.4.� Ensure that the EES act�on plan to support the 
del�very of ESDGC �s �mplemented as �ntended.

LEA/
ANID/ 

EES
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3.5 Research and Monitoring
ESDGC �s a relat�vely new concept for schools, teachers and all those 
�n formal educat�on. It has emerged from env�ronmental educat�on and 
development educat�on and as such there �s already knowledge amongst 
pract�t�oners about the key concepts �nvolved, what const�tutes good 
pract�ce and the �mportance of part�c�patory teach�ng styles. A number of 
ESDGC p�lots have been runn�ng �n d�fferent locat�ons throughout Wales 
and w�th�n d�verse organ�sat�ons, over the past three years funded by WAG 
through �ts ESDGC adv�sory panel. 

Estyn has carr�ed out a basel�ne survey of ESDGC del�very �n Wales dur�ng 
2006. Th�s survey h�ghl�ghts areas for development, those requ�r�ng 
support and areas of excellence. The survey w�ll be repeated at the end 
of th�s current per�od (20�0) and the result�ng ev�dence w�ll be used to 
h�ghl�ght gaps and areas that w�ll need to be strengthened �n the further 
ESDGC strategy.

The purpose of future research should be to gauge the �mprovements made 
by schools and to assess the �mpact of ESDGC teach�ng and learn�ng on 
schools and pup�ls. The des�red outcome from ESDGC �s a change �n our 
�nd�v�dual and collect�ve behav�or. 

3.6 Supplementary Actions for School Sector
These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector. 
They are all act�ons that should be ach�eved w�th�n the three-year t�mescale 
of th�s act�on plan. However the spec�f�c t�m�ngs and complet�on of 
these act�ons w�ll be var�able depend�ng on the scheduled rev�ew�ng of 
pol�c�es or documents that w�ll naturally occur dur�ng th�s per�od, the local 
opportun�t�es that ar�se or developments w�th�n other pr�or�ty act�on po�nts. 

The act�ons l�sted have a suggested lead body assoc�ated w�th them. It �s 
not suggested that th�s �s the only body that w�ll be �nvolved �n ach�ev�ng 
the act�on, but that th�s body w�ll be respons�ble for dr�v�ng forward the 
change �nd�cated by br�ng�ng onboard all relevant organ�sat�ons, �n�t�at�ves 
and �nd�v�duals as partners.

Actions Who

3.5.� A body of ev�dence demonstrat�ng good pract�ce 
�n ESDGC �s made ava�lable for all schools and the�r 
partners to access.

ANID
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Actions Who

3.1 Commitment and leadership

3.�.3 Cons�der whether an ESDGC strategy �s requ�red 
or recommend for �nclus�on �n Ch�ldren and Young 
People’s Partnersh�p Plans (requ�red from 2008).

LA/SMD

3.�.4 Corporate support mechan�sms are put �n place 
at local author�ty level to ensure coherent l�nks 
between adv�sers, off�cers and schools to support 
ESDGC.

LEA

3.�.5 Advocate ESDGC as a top pr�or�ty for local 
author�t�es �n develop�ng l�nks between corporate 
and Ch�ldren and Young People’s Plans.

ADEW

3.�.6 Ra�se awareness of governors to the relevance of 
ESDGC w�th�n the�r respons�b�l�t�es. Governors

3.�.7 Ma�nta�n ESDGC as a pr�or�ty act�on w�th�n the 
Better Schools Fund and �dent�fy other sources of 
fund�ng that can be used for ESDGC.

PID

3.�.8 ESDGC �s �ncorporated and pr�or�t�sed w�th�n the 
NPQH and other tra�n�ng schemes for head teachers. 
(LPSH, PHIP)

PD

3.2 Teaching and Learning

3.2.2 Interagency d�scuss�ons are held to �nvest�gate how 
EDGC could be embedded more effect�vely �nto all 
post-�6 qual�f�cat�ons.

LLS/QCA/
CCEA/
WJEC

3.2.3 Ensure that w�th�n the 2008 curr�culum rev�ew 
process ESDGC �s pr�or�t�sed and embedded where 
appropr�ate �n the NC Orders and PSE and RE 
Frameworks. Ensure that ESDGC �s featured w�th�n 
the supplementary gu�dance and add�t�onal mater�als 
produced to support curr�culum 2008.

C&Q

3.2.4 Ensure that the pedagogy rev�ew that WAG 
�s produc�ng supports and �nteracts w�th 
developments �n ESDGC.

PD

3.2.5 Support and gu�dance publ�cat�ons w�ll be rev�ewed 
to ensure that ESDGC features throughout NQT 
development and encourages students to develop 
ESDGC w�th�n the�r �nduct�on per�od, EPD and CPD.

PD

3.2.6 Ensure that ESDGC �s h�ghl�ghted w�th�n the 
�nduct�on standards for newly qual�f�ed teachers. PD
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Actions Who

3.2 Teaching and Learning

3.2.7 Ensure that ESDGC rece�ves a spec�f�c focus and 
prom�nence w�th�n any profess�onal development 
framework for teachers and the assoc�ated 
profess�onal m�lestones and standards.

GTCW

3.2.8 Prov�de tra�n�ng to ensure that govern�ng bod�es 
take account of susta�nab�l�ty �ssues. LAs

3.3 School Management

3.3.2 All schools to produce an ESDGC aud�t w�th�n 
the�r next SDP rev�ew.

Headteachers 
Governors/ 

LEA

3.3.3 Susta�nab�l�ty cr�ter�a �n grant cond�t�ons for new 
school bu�ld�ngs and the number of new school 
bu�lds ach�ev�ng BREEAM standards for schools.

SMD

3.3.4 Networks for ESDGC and support�ng resources are 
needed to enable the good work that �s ava�lable 
through local author�t�es, NGOs and other 
organ�sat�ons to reach those that need �t.

EES

3.4 Partnership

3.4.2 Schools become a focus po�nt for commun�ty 
act�v�t�es focus�ng on ESDGC and as part of the�r 
commun�ty focused role prov�de events and 
act�v�t�es to enable shared learn�ng for pup�ls and 
the�r fam�l�es

Schools/ 
LEAs

3.4.3 ESDGC and commun�ty l�nks are embedded 
w�th�n the school development plan (SDP)*.

Headteachers 
Governors

3.4.4 To ensure that there �s l�nkage between schools, 
the�r ESDGC plans and �n�t�at�ves such as the out 
of schools hours framework.

Education 
Extra/

ContinYou/
CSD

3.4.5 Schools develop l�nks w�th external organ�sat�ons 
that support the�r del�very of ESDGC. Schools 
develop a susta�ned programme of out of school 
v�s�ts to support ESDGC.

Schools/EES/
LA
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Actions Who

3.5 Research and Monitoring

3.5.2 Follow�ng the development of the qual�ty cr�ter�a 
for ESDGC, produce a gap analys�s for areas 
low on resources. Comm�ss�on spec�f�c resources 
that support the areas that are not adequately 
supported.

ESDGC 
advisory  

panel

3.5.3 Estyn are rem�tted to repeat the ESDGC basel�ne 
survey at the end of the current strategy and th�s 
�s used to �nform the development of the next 
ESDGC strategy.

PID/Estyn

3.5.4 Schools develop and make educat�onal use of 
a susta�ned l�nk w�th a school �n another area or 
country, �nclud�ng develop�ng countr�es

Head 
teachers

3.5.5 Research work �s carr�ed out to further 
developments �n ESDGC. ANID



20

4. The Youth Work Sector

For the purposes of th�s chapter, the term youth work sector �s concerned 
w�th the non-formal commun�ty based educat�on and learn�ng of young 
people aged between �� - 25 years, part�cularly those aged �3 - �9 years. 
The youth support serv�ces del�vered �n the voluntary and ma�nta�ned youth 
work sector, �nvolves young people �n a broad range of act�v�t�es concerned 
w�th educat�on �n �ts w�dest sense. Th�s ‘sector’ also �ncludes all those 
organ�sat�ons, young people’s partnersh�ps (YPP) and �nd�v�duals work�ng 
w�th young people �n a non-formal env�ronment. It also �ncludes those 
agenc�es and pol�c�es that affect the l�ves of young people when work�ng 
through non-formal educat�on channels. 

Setting the Scene
ESDGC can help young people to face th�s uncerta�n future by g�v�ng them 
the sk�lls to address a chang�ng world, such as focuss�ng on att�tudes and 
develop�ng values that enable them to take personal act�on. 

Youth work and youth support serv�ces are v�tal to th�s development. 
By work�ng alongs�de young people wh�lst prov�d�ng adult gu�dance to 
mentor and support them, young people ga�n developmental opportun�t�es.

W�th�n youth work, young people can f�nd pos�t�ve approaches to uncerta�n 
futures and can have the opportun�ty to debate �ssues that are real to them 
w�th solut�ons for personal act�on explored wherever poss�ble. 

The �nvolvement of young people w�th�n th�s process �s v�tal. They must 
be �nvolved at all stages from consultat�on about changes, to del�very and 
evaluat�on. Appropr�ate methodolog�es such as peer-to-peer learn�ng and 
the use of establ�shed �n�t�at�ves such as Funky Dragon or local/reg�onal 
youth fora should be encouraged.

There are many examples of excellent work �n engag�ng young people 
�n ESDGC w�th�n Wales espec�ally w�th�n the voluntary youth work sector. 
Th�s energy, enthus�asm and exper�ence needs to be coord�nated and 
enhanced to ensure that more young people are aware of and �nvolved 
�n ESDGC. Network�ng organ�sat�ons such as the Counc�l for Wales of 
Voluntary Youth Serv�ces (CWVYS) and Cyfanfyd have an �mportant role 
to play. Tra�n�ng w�ll be an essent�al element of th�s development. From the 
sett�ng of nat�onal standards and the development of a common standards 
for ESDGC, through to tra�n�ng for those del�ver�ng ESDGC to others, 
appropr�ate tra�n�ng �n ESDGC must be a�med at both part t�me and full 
t�me workers. The use of relevant methodolog�es and the development of 
resources to support them w�ll all be a key to future success. 

4.1 Commitment and Leadership
The curr�culum statement for youth work sets the boundar�es and scope for 
all those �nvolved �n the strateg�c, del�very or support aspects of youth work 
prov�s�on. It should be expanded to �nclude spec�f�c references to susta�nable 
development and global c�t�zensh�p.
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Estyn’s common �nspect�on framework has �ncorporated ESDGC pr�nc�ples 
s�nce September 2004. A key part of �nspect�on �s evaluat�ng how well 
learn�ng exper�ences meet the needs of learners and the w�der commun�ty, 
wh�ch �ncludes evaluat�ng how well the prov�der’s pol�c�es and pract�ces 
promote susta�nable development and global c�t�zensh�p, and how far the 
learn�ng exper�ences help learners to become more aware of and understand 
relevant �ssues.

It �s �mperat�ve that the tra�n�ng and awareness funct�on of the former 
Wales Youth Agency (WYA) w�th respect of ESDGC �s ma�nta�ned w�th�n the 
DELLs YALO D�v�s�on of the WAG and that the cont�nued comm�tment to 
ESDGC �s taken forward by a spec�f�ed champ�on from w�th�n the team. 

The Extend�ng Ent�tlement document h�ghl�ghted ten comm�tments for 
act�on. Th�s has led to the creat�on of young peoples partnersh�ps (YPP) 
�n each of the local author�t�es. ESDGC needs to be embedded �nto these 
structures and to be �ncluded w�th�n any tra�n�ng or act�ons that fall out of 
these �n�t�at�ves. 

4.2 Teaching and Learning
ESDGC �s currently be�ng del�vered w�th�n youth work prov�s�on �n Wales 
�n var�ous ways. However the del�very �s patchy and of vary�ng standards. 

Improved tra�n�ng and cont�nuous profess�onal development for all �nvolved 
�n youth work �s seen to be the keystone to mov�ng ahead w�th ESDGC. 
Qual�ty cr�ter�a for sett�ng out bas�c components of ESDGC, relevant 
methodolog�es, pedagog�cal styles and case stud�es of good pract�ce 
are a h�gh pr�or�ty. Th�s �s essent�al to ensure that there �s a cons�stent 
knowledge, sk�lls and values base �n ESDGC work across the statutory 
and voluntary sectors. Th�s should ra�se awareness of key �ssues, prov�de 
exper�ence of act�v�t�es and act�ons and enthuse, so that youth workers 
want to use �t �n the�r work. The tra�n�ng w�ll need to be appropr�ate for full 
t�me and part t�me workers and be �ntegrated �nto ex�st�ng tra�n�ng packages 
and not merely bolted on. The poss�b�l�ty of accred�t�ng tra�n�ng needs to be 
�nvest�gated. 

Good youth work methodolog�es �nclude young people w�th�n the�r 
processes and th�s should be reflected �n new �n�t�at�ves and developments 
w�th�n ESDGC. Opportun�t�es ex�st to make l�nks between the formal 
educat�onal aspects of young peoples l�ves and the�r �nformal act�v�t�es. 
If ESDGC �s be�ng g�ven a h�gher pr�or�ty w�th�n schools and FEIs and w�th�n 
Wales generally then th�s should be bu�lt upon w�th�n youth work or v�sa 

Actions Who

4.�.� The youth work curr�culum statement for Wales �s 
rev�sed to �nclude spec�f�c references to susta�nable 
development and global c�t�zensh�p before 
Autumn 2006.

YALO

4.�.2 YPP are aud�ted as to ESDGC prov�s�on w�th�n the�r 
rem�t and del�very from 2006.

LA/
LEA
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versa. There are many top�cs w�th�n ESDGC such as cl�mate change, global 
poverty, campa�gn�ng for change and deal�ng w�th �nsecur�ty, wh�ch could 
be developed between formal and �nformal sett�ngs. 

The work�ng toolk�t that supports del�very of the youth work curr�culum 
statement conta�ns some references to global c�t�zensh�p but these need 
to be enhanced to prov�de examples of act�v�t�es for ESDGC at all levels of 
youth work prov�s�on. Resources need to use clear language and ensure that 
they are aud�ence appropr�ate �e young people fr�endly. 

4.3 Institutional Management
Youth organ�sat�ons should address the�r susta�nab�l�ty as �nst�tut�ons and 
pract�ce what they preach. Young people should be �nvolved �n th�s process 
through dec�s�on-mak�ng, mon�tor�ng and the evaluat�on of results. 

Many good examples ex�st of ESDGC w�th�n youth work and how th�s 
�mpacts on the way centres and systems are run. From art and drama 
�nterpretat�ons concern�ng the effects of energy use, through to 
env�ronmental managements systems such as Green Dragon and 
Eco-Centres are be�ng used to look at pract�c�ng what ESDGC preaches. 
Conservat�on work �n grounds surround�ng the youth centres and 
young c�t�zen programmes can all comb�ne to br�ng ESDGC to l�fe for 
young people.

To move forward �n th�s area case stud�es and shar�ng of good pract�ce �s 
needed. A cons�stent framework and the opportun�ty to meet and d�scuss 
exper�ences �s v�tal ensur�ng that we bu�ld on the current good work that 
�s be�ng carr�ed out by var�ous organ�sat�ons, and share th�s w�th others who 
are yet to start �n th�s f�eld. 

4.4 Partnerships 
Improved co-ord�nat�on and promot�on of ESDGC us�ng youth work 
methods across the statutory and voluntary youth work sectors �s essent�al. 
W�th an est�mated 200,000 young people �nvolved �n non-formal groups, 
effect�ve partnersh�ps are cruc�al to support�ng them. Such coord�nat�on 
�s seen as �nvaluable for support�ng best pract�ce �n ESDGC, offer�ng 

Actions Who

4.2.� Tra�n�ng for YPP coord�nators �n ESDGC �s prov�ded 
and embedded �n the�r plann�ng processes from 2006. 

YALO/
LA/LEA/

ANID

Actions Who

4.3.� The common standards for ESDGC dev�sed for 
schools should be adapted to produce a vers�on that 
�ncorporates youth centres and youth work.

ANID/ 
YALO
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tra�n�ng, shar�ng �deas and resources and promot�ng work �n th�s 
area. The development of young people’s partnersh�ps prov�de an 
�deal mechan�sm to �ncrease �nvolvement �n, and del�very of, ESDGC. 
Tra�n�ng �n ESDGC for those �nvolved �n YPPs �s essent�al.

The most essent�al partnersh�p w�th�n youth work �s that between the 
organ�sat�on or �n�t�at�ve and the young people themselves. Involv�ng them 
�n the process �s essent�al at all levels: be�ng part of the dec�s�on mak�ng 
process, be�ng �nvolved �n the development and �mplementat�on of change, 
and be�ng part of the del�very mechan�sm and the evaluat�on rat�onale 
w�ll ensure that young people are totally �nvolved �n ESDGC as an �ntegral 
part of the�r l�ves. Ex�st�ng �n�t�at�ves such as Funky Dragon, local/reg�onal 
young people’s fora, along w�th the Wales Youth Forum on Susta�nable 
Development w�ll be cruc�al to tak�ng th�s forward.

An example of a successful partnersh�p �s the ESDGC youth work project 
that has been runn�ng as a partnersh�p project between WYA (now YALO) 
and Cyfanfyd. Th�s has generated w�despread support and �nterest, has 
engendered new partnersh�ps and �ncreased development of ESDGC 
w�th�n the statutory and voluntary youth work sector thus prov�d�ng 
valuable coord�nat�on between the myr�ad of NGOs work�ng �n th�s sector. 
Th�s project needs to move �nto a further phase to cont�nue to develop 
tra�n�ng the tra�ner courses, grow awareness and embed ESDGC w�th�n 
tra�n�ng, networks and prov�s�on. 

Many awards and �n�t�at�ves ex�st already �n Wales, the UK and globally 
that could form a greater partnersh�p w�th others �n support�ng ESDGC. 
In�t�at�ves such as Duke of Ed�nburgh and John Mu�r Awards, The Scouts 
and Gu�des movement, the Woodcraft Folk, Urdd Goba�th Cymru, youth 
exchange and numerous others have already begun to look at ESDGC 
w�th�n the�r contexts. Partnersh�ps between organ�sat�ons and �n�t�at�ves w�ll 
ensure that mutual support �s g�ven and that young people can f�nd a route 
to �ncreased ESDGC �n the�r l�ves through ex�st�ng channels. Co-ord�nat�on 
w�ll be v�tal �f th�s �s to develop as a common standard for ESDGC that w�ll 
allow organ�sat�ons and �n�t�at�ves to map out what they offer w�th�n the 
breadth of ESDGC and see where they complement others. 

Partnersh�ps also need to be developed and enhanced between youth 
work and other sectors. Commun�ty strateg�es, educat�on plans and other 
�n�t�at�ves w�th�n the health and sports f�elds could all complement work �n 
the youth sector and br�ng about a hol�st�c p�cture of ESDGC. Reg�onal and 
local networks such as Commun�t�es F�rst should look to the synerg�es that 
partnersh�ps can br�ng. 

Actions Who

4.4.� Draw together a cont�nuat�on of the project to 
coord�nate ESDGC act�on w�th�n the NGO sector 
focus�ng on the youth sector. 

YALO/
ANID
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4.5 Research and Monitoring
An aud�t of current prov�s�on �s needed to g�ve a basel�ne to assess progress 
�n �ncreas�ng del�very and support of ESDGC across all youth work prov�s�on 
�n Wales. 

The good pract�ce �dent�f�ed needs to be h�ghl�ghted and made ava�lable to 
others to encourage further prov�s�on. Research �nto the sk�lls requ�red for 
‘fac�ng an uncerta�n future �n a chang�ng world’ would enable progress�on 
�n ESDGC th�nk�ng. 

4.6 Supplementary actions for the Youth Sector
These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector. 
They are all act�ons that should be ach�eved w�th�n the three-year 
t�mescale of the plan. However the spec�f�c t�m�ngs and complet�on of 
these act�ons w�ll be var�able depend�ng on the scheduled rev�ew�ng of 
pol�c�es or documents that w�ll naturally occur dur�ng th�s per�od, the local 
opportun�t�es that ar�se or developments w�th�n other pr�or�ty act�on po�nts. 

The act�ons l�sted have a suggested lead body assoc�ated w�th them. It �s not 
suggested that th�s �s the only body that w�ll be �nvolved �n ach�ev�ng the 
act�on, but that th�s body w�ll be respons�ble for dr�v�ng forward the change 
�nd�cated by br�ng�ng onboard all relevant organ�sat�ons, �n�t�at�ves and 
�nd�v�duals as partners.

Actions Who

4.5.� Good pract�ce �n tra�n�ng for ESDGC �s �dent�f�ed and 
brought to a w�der aud�ence. ANID

Actions Who

4.1 Leadership and commitment

4.�.3 Ensure a spec�f�c lead person �s �dent�f�ed w�th�n DELLS 
(YALO) to take ESDGC forward.

WAG,  
YALO

4.�.4 Introduce ESDGC �nto the youth worker courses at  
HE/FE level to ensure that th�s �s seen as a pr�or�ty area 
for newly qual�fy�ng youth workers. 

HEIs/ 
YALO

4.�.5 Rem�t Estyn to undertake a basel�ne survey of ESDGC 
�n sector.

Estyn

4.�.6 Supplementary gu�dance �s developed to ensure 
balance between susta�nable development and global 
c�t�zensh�p �s ach�eved and support the development of 
ESDGC w�th�n youth work prov�s�on. 

ANID/ 
YALO

4.�.7 The top ten comm�tments lead�ng from the Extend�ng 
Ent�tlement document should be rev�ewed w�th 
respect of ESDGC and an aud�t produced to h�ghl�ght 
opportun�t�es for further work

YALO
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Actions Who

4.2 Teaching and Learning

4.2.3 W�th�n the statutory sector all staff �nclud�ng youth 
serv�ces managers and pr�nc�pal youth off�cers, should 
become aware of ESDGC and the �mpact on youth 
work prov�s�on through the�r CPD. 

LEAs/ 
YALO

4.2.4 Ensure that ‘benchmarked’ tra�n�ng, (�nclud�ng tra�n�ng 
the tra�ners courses) �n ESDGC and support�ng 
mater�als are ava�lable to all w�th�n the youth work 
sector �nclud�ng both statutory and non statutory 
sectors. 

YALO, 
CWVYS, 

HEIs

4.2.5 Invest�gate accred�tat�on for ESDGC tra�n�ng. YALO

4.2.6 The tw�ce yearly ma�l�ng, v�a staff college, to all 
part�c�pants �n youth work tra�n�ng and the lend�ng 
l�brary should be enhanced, promoted and ma�nta�ned 
and used as a ma�n condu�t to �ncrease awareness 
concern�ng ESDGC.

YALO

4.4 Partnership

4.4.2 In�t�ate a d�alogue w�th young people to enhance 
the�r ab�l�ty to access �nformat�on and resources w�th 
regards to ESDGC.

YALO, 
WYFSD 
Funky 

Dragon

4.4.3 Opportun�t�es to come together and share good 
pract�ce w�th�n ESDGC need to be organ�zed.

LA/YPP

4.4.4 Schools and youth sector need to work more closely 
together w�th�n ESDGC through aspects such as 
alternat�ve curr�culum and youth workers �n schools.

LAs

4.4.5 Look to develop serv�ce level agreements throughout 
Wales between LA and ESDGC networks. 

LAs

4.4.6 Increase d�rect �nvolvement and commun�cat�on w�th 
young people and the�r forums us�ng establ�shed 
mechan�sms such as Funky Dragon to ensure �nclus�on 
of the v�ews of young people and share expert�se.

Funky 
Dragon 
WYFSD

4.4.7 Increase the reg�onal coord�nat�on of ESDGC w�th�n 
the youth work sector.

YALO

4.5 Research and Monitoring

4.5.2 A research project �s establ�shed to look at how best 
to develop ESDGC sk�lls w�th�n a youth work sector 
context.

ANID/ 
YALO

4.5.3 Develop good pract�ce gu�dance for work �n th�s 
sector.  

Cyfanfyd 
CWVYS/ 

YALO
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5. Further Education and Work Based Learning Sector.

Setting the Scene
ESDGC should be embedded �n each �nd�v�dual’s educat�on and tra�n�ng, 
from ‘cradle to grave’. Further Educat�on Inst�tut�ons (FEIs) and pr�vate 
tra�n�ng organ�sat�ons that partly prov�de the Government funded Work 
Based Learn�ng programme, offer a r�ch d�vers�ty of educat�on and tra�n�ng 
opportun�t�es for both adults and young people. The sector accounts for 
a large proport�on of A-level prov�s�on, most vocat�onal qual�f�cat�ons, and 
the major�ty of post-�6 learn�ng for people w�th learn�ng d�ff�cult�es and/or 
d�sab�l�t�es. It draws a d�sproport�onate share of �ts learners from depr�ved 
commun�t�es, ethn�c m�nor�t�es, the d�sadvantaged and other groups that 
trad�t�onally rarely part�c�pate �n learn�ng after they leave school. As such 
the sector �s not just a dr�ver of �nclus�on, soc�al mob�l�ty and econom�c 
compet�t�veness, but can play a key role �n creat�ng a susta�nable, globally 
aware soc�ety. 

The Welsh Assembly Government recogn�ses that for a number of reasons - 
not least the d�vers�ty of organ�sat�ons del�ver�ng post-�6 learn�ng - FEIs and 
tra�n�ng prov�ders are at vary�ng po�nts �n del�ver�ng ESDGC. Th�s part of the 
act�on plan focuses on bu�ld�ng on the excellent examples that ex�st, and 
mak�ng progress w�th those prov�ders that have been slower to embrace 
lead�ng edge pract�ce. The strategy presents a ser�es of act�ons for the sector 
as a whole, to ensure a real�st�c and cons�stent approach to embedd�ng 
susta�nable development and global c�t�zensh�p.

Act�ons outl�ned �n th�s chapter focus on bu�ld�ng the capac�ty of prov�ders 
�n the sector to engage w�th and del�ver ESDGC. Prov�ders w�ll be helped 
to ach�eve outcomes that are relevant to the�r �nd�v�dual needs and 
c�rcumstances, recogn�s�ng the�r d�fferent start�ng po�nts on the journey 
towards best pract�ce. As such, th�s act�on plan does not advocate the use 
of fund�ng sanct�ons to secure progress. The role of the Welsh Assembly 
Government w�ll be to prov�de support, gu�dance and feedback to the 
sector, along w�th mon�tor�ng progress - for example through the prov�der 
strateg�c plann�ng process.

5.1 Commitment and Leadership
For ESDGC to be �mplemented effect�vely across the sector, �t �s cruc�al that 
leaders and managers are knowledgeable �n the appl�cat�on of susta�nable 
development and global c�t�zensh�p pr�nc�ples. The f�rst stage �n bu�ld�ng 
capac�ty �s to ra�se awareness of ESDGC. 

In Apr�l 2005 the then ELWa asked all FEIs to prov�de an update on the�r 
susta�nable development act�v�t�es through the strateg�c plann�ng process. 
Th�s prov�ded a useful basel�ne on how far the FE sector �s promot�ng 
ESDGC through �ts work. Th�s, taken together w�th a rev�ew of the ava�lable 
l�terature and gu�dance on ESDGC, suggested that awareness of ESDGC �n 
the learn�ng and sk�lls sector had some h�gh po�nts, but was generally lower 
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than �n pre-�6 educat�on. Awareness levels need to be ra�sed �f a real �mpact 
�s to be made. It �s therefore deemed necessary to undertake a targeted 
commun�cat�ons campa�gn. 

The des�red �ncrease �n commun�cat�ons and awareness concern�ng ESDGC 
must be backed up w�th support for pract�cal del�very and effect�ve tra�n�ng 
w�th�n the sector. Sector spec�f�c tra�n�ng w�ll be v�tal �n tak�ng ESDGC 
forward. Ideally th�s w�ll be del�vered w�th spec�al�sts work�ng �n partnersh�p 
w�th the sector.

5.2 Teaching and Learning
A cons�derable amount of work has been undertaken �n Wales to embed 
the pr�nc�ples of susta�nable development and global c�t�zensh�p �nto the 
school curr�culum. It �s �mportant that th�s good work �s bu�lt upon �n later 
stages of the educat�on system, so that all learners acqu�re ESDGC sk�lls that 
w�ll equ�p them to l�ve the�r l�ves �n a susta�nable manner, to be aware of the 
global d�mens�on and be able to �nfluence others to do the same. 

Lecturers and tra�ners who are not susta�nab�l�ty l�terate and globally 
aware, w�ll not be able to del�ver ESDGC effect�vely through the�r teach�ng. 
Therefore, �t �s cruc�al that such �nd�v�duals have the competenc�es to �nclude 
and promote susta�nable development and global c�t�zensh�p pr�nc�ples 
�nto the�r teach�ng. Furthermore, �t �s �mportant that global c�t�zensh�p 
�s afforded, whenever appropr�ate, par�ty w�th susta�nable development. 
Clar�ty of what qual�ty ESDGC teach�ng would �nclude w�th�n the var�ety 
of post �6 sett�ngs �s requ�red to ensure that any progress �s seen across the 
breadth of subjects and learn�ng programmes. 

Estyn’s common �nspect�on framework has �ncorporated ESDGC pr�nc�ples 
s�nce September 2004. A key part of �nspect�on �s evaluat�ng how well 
learn�ng exper�ences meet the needs of learners and the w�der commun�ty. 
Th�s �ncludes evaluat�ng how well the prov�der’s pol�c�es and pract�ces 
promote susta�nable development and global c�t�zensh�p, and how far the 
learn�ng exper�ences help learners to become more aware of relevant �ssues. 

Work�ng �n partnersh�p w�th external agenc�es and spec�al�sts can 
help �dent�fy w�th�n a FEI where opportun�t�es for ESDGC can occur. 
One example �s where Ymlaen Cered�g�on have worked w�th Coleg 
Cered�g�on dur�ng staff development days. College staff are now able to 
better �dent�fy ways �n wh�ch they can �ntegrate the susta�nab�l�ty message 
�nto the�r curr�culum and note th�s on the�r learn�ng programmes and lesson 

Actions Who

5.�.� Undertake a targeted commun�cat�ons campa�gn, 
�nclud�ng key concepts - what �s susta�nable 
development and global c�t�zensh�p and �ts role and 
�mportance w�th�n the sector. Produce gu�dance and 
good pract�ce gu�des and d�ssem�nate adv�ce. 

LLS

5.�.2 Commence d�scuss�ons on how susta�nable 
development and global c�t�zensh�p can be better 
embedded �n FEI and WBL prov�der act�v�t�es.

LLS
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plans. More examples of how to �ntegrate ESDGC need to be developed 
to avo�d s�mply hav�ng extra �tems bolted onto courses �rrespect�ve of 
su�tab�l�ty and best f�t.

5.3 Institutional Management

Sustainable Estates
An organ�sat�on can demonstrate �ts comm�tment to susta�nable 
development and global c�t�zensh�p through the management of �ts estates 
and fac�l�t�es. The qual�ty of the phys�cal env�ronment for learn�ng �s 
fundamental to the learn�ng exper�ence. There �s cons�derable good work 
already tak�ng place �n the sector and �t �s �mportant that th�s work �s bu�lt 
upon and shared. It �s essent�al that all prov�ders are aware of a w�de range 
of susta�nab�l�ty, global and env�ronmental �ssues when they plan, des�gn, 
bu�ld and manage the�r fac�l�t�es. There �s a grow�ng expectat�on that FEIs 
should subscr�be to su�table env�ronmental management systems (EMS) 
such as Green Dragon.

Support mater�als and good pract�ce examples need to be made w�dely 
ava�lable. Th�s w�ll help prov�ders yet to start on th�s journey to benef�t from 
those who have already taken many pos�t�ve steps towards env�ronmental 
and susta�nable management. 

Procurement
The spend�ng power of the learn�ng and sk�lls sector prov�des a real 
opportun�ty to buy �n a susta�nable and globally aware manner. In 2003/04 
the Further Educat�on Inst�tut�ons �n Wales had a total �ncome of £350.�m, 
of wh�ch £256.3m was core fund�ng from ELWa. A further £�5.4m was 
rece�ved from Work Based Learn�ng contracts. As th�s �s publ�c money and 
the Assembly Government has a duty to promote susta�nable development 
through all of �ts funct�ons and the way �t does bus�ness, th�s money should 
be spent �n a way that supports ESDGC object�ves. Th�s �s �ncreas�ngly be�ng 
done by cons�der�ng the �mpact of the way goods are procured on the 
env�ronment, the commun�ty, and the soc�al cond�t�ons of those del�ver�ng 
or rece�v�ng the product or serv�ce (�n the developed and the develop�ng 
world). Susta�nable procurement �s about look�ng not only at f�nanc�al 
aspects of a product, but also eth�cal cons�derat�ons such as what the 
products are made of, where they come from and who has made them. 

Actions Who

5.2.� Support g�ven to prov�ders that �mprove the�r 
susta�nable development and global c�t�zensh�p 
approach, �n l�ne w�th the a�ms set out �n the 
research and mon�tor�ng sect�on of th�s document.

Fforwm/ 
Private 
Training 

Providers/
LLS

5.2.2 Aud�t FEI tra�n�ng needs, and work w�th FEIs and 
pr�vate tra�n�ng prov�ders to prov�de an analys�s of 
what development act�v�t�es are needed. .

Fforwm/ 
LLS
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All FEIs �n Wales are members of the Welsh FE Procurement Consort�um 
(WFEPC). The WFEPC has the overr�d�ng a�m of mak�ng a recogn�sed and 
measurable contr�but�on to the success of the Welsh FE sector through 
profess�onal procurement pract�ces. Both susta�nable development and 
global c�t�zensh�p aspects should be a regular feature on the agenda and 
w�th f�nances and support, clear ach�evable and real�st�c targets should be 
set by the group. Other alternat�ves such as FEIs work�ng w�th�n the Value 
Wales Susta�nable Development In�t�at�ve should also be looked at through 
prov�ders’ strateg�c plann�ng processes. 

Transport Impact
It �s �mportant that the env�ronmental �mpact of transport �s kept to 
a m�n�mum, espec�ally as the Assembly Government w�shes to move 
towards a ‘low-carbon’ economy �n the face of cl�mate change. The �mpact 
can be reduced by m�n�m�s�ng petrol consumpt�on, pollut�on and car 
m�leage and �ncrease the amount of students and staff travell�ng susta�nably 
(by walk�ng, cycl�ng, car shar�ng or publ�c transport). 

5.4 Partnerships
There �s tremendous energy and enthus�asm w�th�n the voluntary and 
NGO sector for ESDGC. Learn�ng prov�ders should develop partnersh�ps 
w�th external spec�al�sts �n ESDGC, such as NGOs, to help them develop 
appropr�ate measures w�th�n the�r own �nst�tut�ons. 

P�lot projects and �nnovat�on such as shown by Ymlaen Cered�g�on and 
Coleg Cered�g�on need to be shared w�th others.

5.5 Research and Monitoring
In bu�ld�ng the capac�ty of the further educat�on and work based learn�ng 
sector, the expectat�ons that the Assembly Government has for the sector 
must be art�culated.

Set out below are the susta�nable development pr�nc�ples as descr�bed �n the 
UK Susta�nable Development Framework. Through the ESDGC Panel, the 
sector and �ts funders should a�m to bu�ld on th�s work and �dent�fy clearly 
what const�tutes successful ESDGC �n the learn�ng and sk�lls sector. Th�s w�ll 
fac�l�tate clear commun�cat�on and enable progress to be mon�tored. 

Actions Who

5.4.� Best pract�ce of ESDGC partnersh�p development �s 
shared w�th�n the sector.

Ymlaen 
Ceredigion 
/Fforwm

Actions Who

5.3.� Through the WFEPC all FEIs w�ll be asked to develop 
a susta�nable procurement strategy w�th�n the�r FEI.

FEIs/ 
WFEPC
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5.6 Supplementary Actions to Support ESDGC Development 
in FE and WBL Sector
These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector. 
They are all act�ons that should be ach�eved w�th�n the three-year t�mescale 
of th�s act�on plan. However the spec�f�c t�m�ngs and complet�on of 
these act�ons w�ll be var�able depend�ng on the scheduled rev�ew�ng of 
pol�c�es or documents that w�ll naturally occur dur�ng th�s per�od, the local 
opportun�t�es that ar�se or developments w�th�n other pr�or�ty act�on po�nts. 

The act�ons l�sted have a suggested lead body assoc�ated w�th them. It �s 
not suggested that th�s �s the only body that w�ll be �nvolved �n ach�ev�ng 
the act�on, but that th�s body w�ll be respons�ble for dr�v�ng forward the 
change �nd�cated by br�ng�ng onboard all relevant organ�sat�ons, �n�t�at�ves 
and �nd�v�duals as partners.

Actions Who

5.1 Leadership and commitment

5.�.3 A ser�es of bespoke leadersh�p programmes, a�med 
d�rectly at leaders and managers to take place.

Fforwm 
/LLS

5.�.4 Ut�l�se the FEI strateg�c plann�ng process to embed 
ESDGC �n the sector e.g. by �nclud�ng a sect�on on 
ESDGC w�th�n the strateg�c plans that are subm�tted 
by FEIs annually.

FEIs/ 
LLS

Respecting the limits of the planet’s
environment, resources and
biodiversity - to improve our

environment and ensure that the
natural resources needed for 

life are unimpaired and remain
so for future generations.

Living Within Environmental Limits
Ensuring a Strong, Healthy and

Just Society
Meeting the diverse needs of all

people in existing and future
communities, promoting personal

well-being, social cohesion and inclusion,
and creating equal opportunity for all.

Achieving a Sustainable Economy
Building a strong, stable and

sustainable economy which provides
prosperity and opportunities for all,

and in which environmental and
social costs fall on those who impose

them (Polluter Pays), and efficient
resource use is incentivised.

Promoting Good Governance

Actively promoting effective,
participative systems of governance

in all levels of society -
engaging people’s creativity,

energy, and diversity.

Using Sound Science Responsibly
Ensuring policy is developed and

implemented on the basis of strong
scientific evidence, whilst taking

into account scientific uncertainty
(through the Precautionary Principle)
as well as public attitudes and values.

 Source: ’One future - d�fferent paths’. The UK’s shared  
framework for Susta�nable Development
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Actions Who

5.2 Teaching and Learning

5.2.3 Ensure that current networks and curr�culum 
development groups are encouraged to �nclude ESDGC 
on the�r agendas.

Fforwm

5.2.4 Interagency d�scuss�ons are held to �nvest�gate how 
ESDGC could be embedded more effect�vely �nto all 
post-�6 qual�f�cat�ons.

LLS/
QCA,/
CCEA/
WJEC

5.2.5 Best pract�ce examples and supplementary gu�dance �s 
made ava�lable.

LLS

5.4 Partnerships

5.4.2 In�t�ate d�alogue between FEIs , WBL prov�ders and 
NGOs to look at best use of prov�ders/resources/ 
support for ESDGC.

LLS/ 
Fforwm

5.4.3  FEIs take act�ve steps to become �nvolved �n local 
networks relevant to ESDGC.

FEIs

5.3 Institutional Management

5.3.2 Fforwm’s sector-w�de work�ng group w�ll cont�nue to 
produce gu�dance on energy management w�th�n the 
FE sector and w�ll expand to exam�ne other aspects 
of estate management w�th a v�ew to susta�nab�l�ty 
�ssues, such as water consumpt�on, m�n�m�s�ng 
waste, susta�nable bu�ld�ng regulat�on and enhanc�ng 
b�od�vers�ty.

LLS/ 
Fforwm 

/FEIs

5.3.3 All �nst�tut�ons should be encouraged (v�a good 
pract�ce examples) to develop a su�table env�ronmental 
management system (EMS) and equ�valent measures 
relat�ng to global awareness, wh�ch cover all the�r 
operat�ons �n order to m�n�m�se the�r overall resource 
usage to susta�nable and globally aware levels.

LLS/ 
FEIs

5.3.4 Welsh Assembly Government to prov�de gu�dance 
to LEAs on ESDGC aspects w�th�n the local transport 
pol�cy c�rculars.

LLS
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6. Higher Education Sector

Setting the Scene
Implement�ng ESDGC w�ll �mpact on all parts of soc�ety and all areas of our 
l�ves. The w�dest d�ssem�nat�on of an understand�ng of ESDGC w�ll be v�tal 
�f people are to be enthus�ast�c part�c�pants �n the soc�al transformat�ons 
that w�ll occur. Informat�on w�ll need to be ava�lable to all sectors of 
soc�ety - from those currently �n pos�t�ons of leadersh�p to those tak�ng 
the�r f�rst steps �n educat�on. HE has a key role, s�nce the students pass�ng 
through �t �nclude a s�gn�f�cant percentage of young soc�ety, of an age 
where quest�on�ng and form�ng v�ews �s cr�t�cal, and of those who w�ll be 
tomorrow’s leaders. The method of teach�ng �n HE encourages a cr�t�cal, 
�nvolved v�ew, wh�ch w�ll be v�tal �n �mplement�ng ESDGC. Those �ntegrat�ve 
ways of th�nk�ng are �mpl�c�t �n ESDGC and can only enhance learn�ng. 

The role of HEIs w�th�n ESDGC �s p�votal �n that they:

• educate a great number of the profess�onals and leaders of tomorrow’s 
soc�ety.

• have a large role to play w�th�n the env�ronmental management of 
the�r �nst�tut�ons and procurement pol�c�es ensur�ng that globally aware, 
eth�cally sound and env�ronmentally balanced processes are �ntroduced.

• Have a potent�al for �nfluenc�ng others outs�de the un�vers�ty through 
profess�onal development and tra�n�ng opportun�t�es.

There are �2 HEIs �n Wales, plus the Open Un�vers�ty, and together they are 
major local, reg�onal and nat�onal employers and consumers. They represent 
a cons�derable range of expert�se �n the f�elds of ESDGC and the�r comb�ned 
�mpact can be turned �nto a major catalyst for learn�ng about ESDGC. 

The sector employs almost 6,874 staff and educates over �20,000 full or 
part-t�me students. 

Th�s act�on plan �s a start�ng po�nt for coherent act�on for ESDGC. 
The steps outl�ned w�ll ensure that �nst�tut�ons beg�n to address aspects 
of susta�nab�l�ty and global awareness amongst staff, students and as 
�nst�tut�ons themselves. They are des�gned to respect the curr�cular 
autonomy that HE trad�t�onally and properly enjoys. The f�rst step �s to f�nd 
out what �s be�ng taught �n relat�on to ESDGC, and where �t could eas�ly be 
benef�c�ally and voluntar�ly �ntroduced. The plan also advocates that HEIs 
self-assess the�r current pract�ces, analyse where ESDGC could eas�ly f�t 
w�th�n current curr�cula and h�ghl�ght any gaps �n prov�s�on. Examples where 
other HEIs have done th�s to great effect - for �nstance at the Un�vers�ty 
of Wales Bangor (UWB) - should be shared as case stud�es. In add�t�on, 
env�ronmental management systems (EMS) and procurement changes can 
make s�gn�f�cant �mprovements to susta�nable development and global 
c�t�zensh�p w�th�n the �nst�tut�on.
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Inst�tut�ons w�ll only be able to produce susta�nably l�terate and globally 
aware graduates �f they are taught by susta�nably l�terate and globally 
aware staff. Awareness ra�s�ng and tra�n�ng for all staff w�ll be a pr�or�ty 
area. Shar�ng of good pract�ce w�ll be v�tal to bu�ld on current successes and 
help others beg�n to take s�m�lar steps. Th�s w�ll �nvolve not only staff, but 
students, management and estates staff plus un�vers�t�es’ local commun�t�es.

6.1 Commitment and Leadership
Leaders have a cruc�al role to play �n support�ng the trans�t�on to susta�nable 
development, by gu�d�ng �nst�tut�ons’ strateg�c plann�ng, manag�ng major 
cap�tal programmes and lead�ng the �nst�tut�ons’ �nteract�ons w�th external 
stakeholders. Leaders also have a symbol�c role �n �nfluenc�ng the v�ews of 
staff and students about susta�nable development and global c�t�zensh�p. 
It �s v�tal that there �s a comm�tment seen at the head of each HEI towards 
ESDGC and that a clear v�s�on for ESDGC w�th�n each HEI �s seen by all 
staff. Thus leaders w�th�n HEIs w�ll need themselves to have the sk�lls to take 
dec�s�ons wh�ch are compat�ble w�th th�s agenda.

6.2 Teaching and learning 
HE should cons�der offer�ng the opportun�ty for students to learn about 
ESDGC as e�ther:

• a degree scheme wholly or partly ded�cated to ESDGC,
• or as a voluntary or compulsory component of some or all other 

degree schemes.

Examples for each of these opt�ons are beg�nn�ng to be developed such 
as the use of susta�nable development and global c�t�zensh�p to prov�de 
�nterd�sc�pl�nary and challeng�ng �ssue-based teach�ng �n gener�c modules, 
an approach be�ng explored and p�oneered at UWB. Work needs to be 
undertaken to assess how a sens�ble progress�on from undergraduate 
f�rst year through to Masters courses could be ach�eved w�th ESDGC 
at appropr�ate po�nts throughout th�s route. 

Some �nst�tut�ons have already undertaken an aud�t across the�r ent�re 
teach�ng to assess where ESDGC �s be�ng taught and could be appropr�ately 
�ncorporated. Adequate CPD and support w�ll then be needed to �ncrease 
the ab�l�ty of teach�ng staff to be able to �ncorporate aspects of ESDGC 
w�th�n the�r work.

Actions Who

6.�.� HEIs to �dent�fy what act�ons they are tak�ng to develop 
ESDGC w�th�n the�r �nst�tut�on. An analys�s of good 
pract�ce �s produced to share w�dely w�th HEIs. 

HEFCW

6.�.2 HEIs to �nclude a sect�on on susta�nable development 
and global c�t�zensh�p �n the�r strateg�c plans. 
Th�s should expla�n how tra�n�ng �n ESDGC �s be�ng 
addressed and del�vered.

HEFCW
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One cruc�al area �s teacher tra�n�ng. ESDGC has been �ncluded w�th�n the 
new draft standards for teacher tra�n�ng wh�ch �s a b�g step forward so that 
now Wales �s well placed to del�ver ESDGC �n teacher tra�n�ng. Th�s a s�mple 
and cost-effect�ve way of ensur�ng that all teachers are ESDGC l�terate. 
However, support mater�als, for both lecturers and students, w�ll need to be 
developed wh�ch �s reflected �n act�on 3.2.5 above.

6.3 Institutional Management
Were HE �nst�tut�ons just to teach and research susta�nab�l�ty and global 
c�t�zensh�p they could be accused of hypocr�sy; �t �s �mperat�ve that 
they also pract�ce �t. Th�s means hav�ng, and �mplement�ng, a pol�cy for 
the susta�nable management and global awareness of each �nst�tut�on. 
Such a pol�cy can cover the obv�ous env�ronmental �ssues of energy, waste, 
water and transport; �t should also cons�der soc�al and econom�c �ssues 
both local and global. Procurement needs to be exam�ned �n the l�ght of 
the Assembly’s agenda and the SD Act�on Plan. These messages have been 
re�nforced by a recent Wales Aud�t Off�ce (WAO) report on energy and 
water management to wh�ch the HE sector �s respond�ng pos�t�vely.

Together these �nst�tut�ons are respons�ble for:

• consum�ng �20 m�ll�on kWh of electr�c�ty per annum at a cost of 
over £5 m�ll�on;

• consum�ng 23� m�ll�on kWh of gas per annum at a cost of 
over £3 m�ll�on;

• th�s amounts to a comb�ned total of equ�valent carbon d�ox�de em�ss�ons 
of over 87,000 tonnes;

• consum�ng over �.3 m�ll�on cub�c metres of water per annum at a cost of 
over £2.5 m�ll�on;

• Annual travel on bus�ness for a med�um s�ze Welsh HEI can be as much 
as 7.7m km.

Becom�ng more susta�nable and globally aware �s �n the best �nterests 
of �nst�tut�ons - �t can save money, prov�de good PR, and help meet the 
chang�ng demands of the student body and of student recru�tment. 
Students can and should be �nvolved w�th the process of becom�ng 
more susta�nable.

Most of the cost of �mplementat�on of a susta�nab�l�ty pol�cy can and should 
be met from �nst�tut�ons’ own resources; an except�on may be the cap�tal 
cost of new bu�ld and major refurb�shment. The extra cost of ‘green�ng’ 
bu�ld�ngs to reduce the�r energy consumpt�on and ma�ntenance, and to 
ach�eve a h�gh BREEAM rat�ng, �s s�gn�f�cant, yet results �n reduced runn�ng 
costs. The way �n wh�ch cap�tal projects and revenue are funded works 
aga�nst a susta�nable and globally aware approach to bu�ld�ng and a rat�onal 
approach to reduc�ng total expend�ture. Best value for money on cap�tal 

Actions Who

6.2.� HEIs undertake a self analys�s of where ESDGC �s be�ng 
taught w�th�n the�r �nst�tut�on and where �t could be 
further �ncorporated. 

HEIs
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projects as currently funded effect�vely precludes many ‘green’ measures 
and unnecessar�ly �ncreases expend�ture dur�ng the l�fe-t�me of the bu�ld�ng. 
We suggest that a fresh approach, perhaps us�ng l�fe-cycle cost�ng, m�ght 
solve th�s problem. 

6.4 Partnerships 
HE has a ‘th�rd m�ss�on’ - �n add�t�on to teach�ng and research, �t �s tasked 
w�th work�ng w�th bus�ness, government and commun�t�es of locat�on or 
�nterest, to enhance qual�ty of l�fe and fac�l�tate knowledge transfer.

The partnersh�ps that an HEI forms w�th �ts local commun�ty, bus�nesses, 
schools and cont�nu�ng educat�on prov�ders are an �ntegral part of �ts 
th�rd m�ss�on focus. ESDGC needs to be embedded w�th�n these work�ng 
relat�onsh�ps.

HEIs can offer a p�votal role �n the tra�n�ng of LA staff �n ESDGC matters 
through profess�onal development and other courses.

6.5 Research and Monitoring
Staff �n HEIs both teach and research. Thus to del�ver ESDGC there needs 
to be a parallel strand of research wh�ch supports susta�nable development 
and global �ssues (SDGC). A cr�t�cal and focused research base for SDGC 
�n Wales �s a cruc�al part of the country del�ver�ng �ts comm�tment to SDGC. 
A body of comm�tted and able researchers on the SDGC agenda w�ll not 
s�mply appear - �t needs to be developed. Development of a research 
commun�ty work�ng on SDGC w�ll requ�re d�scuss�ons and developments 
w�th organ�sat�ons such as Research Counc�ls, �nd�v�dual �nst�tut�ons and the 
procedure of the Research Assessment Exerc�se.

Actions Who

6.4.� An aud�t �s carr�ed out as to what th�rd m�ss�on 
�n�t�at�ves currently �nclude ESDGC. HEFCW

Actions Who

6.3.� All HE �nst�tut�ons are encouraged (v�a good pract�ce 
examples) to develop a su�table env�ronmental 
management system (EMS) and equ�valent measures 
wh�ch cover all the�r operat�ons �n order to m�n�m�se 
the�r overall resource use to susta�nable levels. 

HEFCW

6.3.2 HEIs are encouraged to comm�t to and work w�th the 
Welsh Susta�nable Procurement In�t�at�ve. HEFCW
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SDGC �s not a trad�t�onal research d�sc�pl�ne: �t �s not for example 
represented by a panel or sub-panel �n the UK’s Research Assessment 
Exerc�se. Further, �t �s not the subject of any spec�f�c fund�ng streams 
for research. Some �mportant areas are not be�ng funded, and the truly 
�nterd�sc�pl�nary research - wh�ch �s central to the concept of SDGC �s 
under funded. Thus for a country w�th a comm�tment to SD, the ex�st�ng 
mechan�sms for fund�ng research m�ght seem haphazard, fractured 
and uncoord�nated. A mechan�sm for ensur�ng that research �n SDGC 
appropr�ate to Wales’ needs w�th a fund�ng stream access�ble to researchers 
�n HE �s needed.

HE research has the potent�al to create excellence �n susta�nab�l�ty both 
w�th�n the �nst�tut�on and w�th�n Wales as a leader �n th�s f�eld. Th�s would 
be concom�tant w�th Wales’ un�queness w�th �ts duty to promote susta�nable 
development be�ng enshr�ned �n �ts const�tut�on.

6.6 Supplementary HE Sector Actions 
These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector. 
They are all act�ons that should be ach�eved w�th�n the three-year t�mescale 
of th�s act�on plan. However the spec�f�c t�m�ngs and complet�on of 
these act�ons w�ll be var�able depend�ng on the scheduled rev�ew�ng of 
pol�c�es or documents that w�ll naturally occur dur�ng th�s per�od, the local 
opportun�t�es that ar�se or developments w�th�n other pr�or�ty act�on po�nts. 

The act�ons l�sted have a suggested lead body assoc�ated w�th them. It �s 
not suggested that th�s �s the only body that w�ll be �nvolved �n ach�ev�ng 
the act�on, but that th�s body w�ll be respons�ble for dr�v�ng forward the 
change �nd�cated by br�ng�ng onboard all relevant organ�sat�ons, �n�t�at�ves 
and �nd�v�duals as partners.

Actions Who

6.5.� The potent�al to establ�sh or strengthen ded�cated 
�nterd�sc�pl�nary fund�ng streams for SDGC research 
�s explored w�th the research counc�ls and the EU.

WAG/ 
UK  

Research 
councils 

/EU

Actions Who

6.1 Leadership and commitment

6.�.2 HEIs to �nclude a sect�on on susta�nable development 
and global c�t�zensh�p �n the�r strateg�c plans. 
Th�s should expla�n how tra�n�ng �n ESDGC �s be�ng 
addressed and del�vered

HEFCW

6.�.3 Tra�n�ng for ESDGC �s prov�ded to leaders and sen�or 
management teams �n all Welsh HE �nst�tut�ons. 

HE/ 
HEFCW/ 

HEW
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6.3 Institutional Management

6.3.3 The use of  l�fe cycle cost�ngs for major bu�ld and 
refurb�shment projects �s rev�ewed w�th a v�ew 
to rev�s�ng the fund�ng of cap�tal projects and 
ma�ntenance and runn�ng costs.

HEFCW/
HEIs

6.3.4 Inst�tut�ons adopt and �mplement a Susta�nable 
Development and Global C�t�zensh�p Pol�cy that 
act�vely promotes SD and GC through corporate 
plann�ng. 

HEIs

6.3.5 HEIs are encouraged to adopt a whole �nst�tut�on 
approach to SD �n the grant settlement letter.

HEFCW

6.4 Partnership

6.4.2 HEIs are encouraged to �nclude ESDGC as part of 
what they offer as th�rd m�ss�on prov�s�on.

HEFCW

6.4.3 Aspects of ESDGC w�th�n th�rd m�ss�on strateg�es 
should be should be cross referenced to the 
�nst�tut�onal strateg�c plans or other relevant strateg�es 
sent to HEFCW.

HEFCW

6.4.4 Cons�der where HEIs could help LAs del�ver the�r 
ESDGC act�on plans.

WLGA/ 
LAs

6.5 Research and Monitoring

6.5.2 A gap analys�s on the current fund�ng streams for 
research relevant to SDGC �s comm�ss�oned.

HEIs

6.5.3 Follow�ng on from the �n�t�al aud�t of current pract�ce 
w�th�n HEIs relat�ng to SDGC, comm�ss�on a project 
to explore the barr�ers to SDGC �n HE and how they 
m�ght be overcome.

HEFCW

6.5.4 D�alogue �s �n�t�ated w�th the RAE govern�ng bod�es 
to work towards ensur�ng that the �nterd�sc�pl�nary 
research central to SDGC �s properly recogn�sed and 
evaluated �n future assessment exerc�ses beyond 
RAE 2008.

HEFCW

HEW

Actions Who

6.2 Teaching and Learning

6.2.2 HEFCW to hold �n�t�al d�scuss�ons w�th the Qual�ty 
Assurance Agency (QAA) to explore whether a 
contr�but�on to ESDGC could be cons�dered w�th�n 
qual�ty assurance arrangements.

HEFCW, 
QAA

6.2.3 Support and gu�dance publ�cat�ons w�ll be rev�ewed to 
ensure that ESDGC �s �mpl�c�t �n them and encourages 
students to develop ESDGC w�th�n the�r �nduct�on 
per�od, EPD and CPD.

HEFCW
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7. Adult and Continuing Education Sector

For the purposes of th�s chapter, th�s sector �ncludes commun�ty educat�on, 
adult educat�on, bas�c sk�lls Engl�sh for Speakers of Other Languages (ESOL) 
and staff development. 

Setting the Scene
W�th�n th�s sector, ESDGC prov�s�on �s p�ecemeal. Some organ�sat�ons and 
a few �nd�v�dual tutors are do�ng more than others but there �s no pol�cy 
�n place to d�rect progress or prov�de a hol�st�c p�cture of what �s �nvolved 
w�th�n ESDGC. There are however examples of good pract�ce w�th�n the 
sector demonstrat�ng work�ng �n partnersh�p, address�ng staff development, 
effect�ve networks and some �nd�v�dual ‘beacon’ projects. An add�t�onal 
feature w�th�n th�s sector �s that there are s�m�lar�t�es between ESDGC 
pr�nc�ples and adult and cont�nu�ng learn�ng approaches. These s�m�lar�t�es 
may mask the ‘latent’ contr�but�on that th�s sector may have to the 
�ncorporat�on of ESDGC w�th�n teach�ng and learn�ng act�v�t�es. Research 
and development work planned w�ll look at th�s potent�al and beg�n to d�st�l 
out d�st�nct aspects and approaches to ESDGC that are sector spec�f�c. 

In�t�al act�on w�th�n the sector must focus on ra�s�ng awareness at both 
a strateg�c level and through tra�n�ng to all course planners and tutors. 
Immed�ate act�ons w�ll ensure that support, gu�dance and feedback �s 
prov�ded to the sector, along w�th �n�t�at�ves to develop a qual�ty mark for 
ESDGC relevant to the sector aga�nst wh�ch progress can be mon�tored. In 
the short to med�um term, these act�ons w�ll develop expert�se w�th�n the 
sector. However �t �s acknowledged that �f adequate progress �s not made, 
then d�rect mechan�sms on how to effect change w�ll need to be cons�dered.

7.1 Commitment and Leadership

7.2 Teaching and Learning
ESDGC �s at an �ntroductory stage for much of the l�felong learn�ng sector. 
Few ESDGC resources ex�st and work w�ll be needed to prov�de sector 
appropr�ate resources. 

Incorporat�ng an ESDGC strand �nto tra�n�ng programmes for tutors �n 
adult educat�on �s a necessary measure. Any tra�n�ng prov�s�on w�ll have 
to be ta�lored to be ava�lable and appropr�ate to both the part t�me and 
full t�me nature of staff �n th�s sector. One potent�al route �s through each 
organ�sat�on’s pol�cy of staff tra�n�ng or development. 

Actions Who

7.�.� Supplementary gu�dance �s developed to ensure balance 
between susta�nable development and global c�t�zensh�p 
�s ach�eved and support the assessment of ESDGC 
w�th�n ACL work prov�s�on.

LLS
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7.3 Institutional Management
For success �n ESDGC �t has to be v�ewed �n a hol�st�c way and 
ma�nstreamed �nto the pract�ce and runn�ng of the whole �nst�tut�on 
or organ�sat�on so that susta�nab�l�ty and a global perspect�ve are part of 
the whole ethos. Progress and success �n �nst�tut�onal management needs 
to be rewarded.

7.4 Partnerships
Work�ng �n partnersh�p has been commonplace �n l�felong learn�ng and has 
been encouraged �n more recent years w�th fund�ng �n�t�at�ves and cr�ter�a. 

There are some ex�st�ng establ�shed networks �n l�felong learn�ng that could 
be used �n the promot�on of ESDGC. These �nclude FFORWM, CLW, NIACE, 
CCETs, WEA, YMCAs, DECs, other NGOs and the Arts Counc�l for Wales. 
Work �s needed to �ntroduce these networks to ESDGC and ensure that 
core aspects of ESDGC are then del�vered through these networks to those 
undertak�ng l�felong learn�ng courses.

Actions Who

7.2.� ESDGC to be �ncluded �n FE PGCE course and other 
cert�f�cates and tra�n�ng for Adult educat�on tutor.

HEIs,  
training 

providers 
and 

qualification 
/awarding 

bodies  
eg City and 

Guilds

7.2.2 Produce and ma�nstream good pract�ce gu�dance 
and use as a bas�s and model for other prov�ders ANID

Actions Who

7.3.� All �nst�tut�ons should be encouraged (v�a good 
pract�ce examples) to develop a su�table 
env�ronmental management system (EMS) and 
equ�valent measures relat�ng to global awareness, 
wh�ch cover all the�r operat�ons �n order to m�n�m�se 
the�r overall resource usage to susta�nable and 
globally aware levels.

LLS/ 
Training 
providers 

/ACL 
institutions

Actions Who

7.4.� Encourage all networks to take ESDGC to the�r 
members. LLS
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7.5 Research and Monitoring
Adult and cont�nu�ng educat�on prov�ders w�ll need to adopt a hol�st�c 
approach to ESDGC, embrac�ng �t w�th�n all aspects of the�r work - 
pedagogy, research and �nfrastructure. Much rema�ns to be learnt about 
effect�ve work pract�ces. Obta�n�ng a basel�ne for current pract�ce aga�nst 
wh�ch progress can be assessed �s essent�al.

7.6 Supplementary Actions within the Adult and Continuing 
Education Sector
These act�ons are �ntegral to the success of ESDGC w�th�n th�s sector. 
They are all act�ons that should be ach�eved w�th�n the three-year t�mescale 
of th�s act�on plan. However the spec�f�c t�m�ngs and complet�on of 
these act�ons w�ll be var�able depend�ng on the scheduled rev�ew�ng of 
pol�c�es or documents that w�ll naturally occur dur�ng th�s per�od, the local 
opportun�t�es that ar�se or developments w�th�n other pr�or�ty act�on po�nts. 

The act�ons l�sted have a suggested lead body assoc�ated w�th them. It �s not 
suggested that th�s �s the only body that w�ll be �nvolved �n ach�ev�ng the 
act�on, but that th�s body w�ll be respons�ble for dr�v�ng forward the change 
�nd�cated by br�ng�ng onboard all relevant organ�sat�ons, �n�t�at�ves and 
�nd�v�duals as partners

Actions Who

7.1 Commitment and Leadership

7.�.2 Incorporate ESDGC �n the strateg�c plann�ng of 
adult educat�on w�th the a�m of embedd�ng �t 
�nto adult educat�on courses, �nclud�ng CPD. 

LA/FEIs 
/Adult  

education 
providers, 

Accreditation 
and inspection 

bodies

7.�.3 The �ncorporat�on of ESDGC �n fund�ng 
cr�ter�a and gu�del�nes for commun�ty fund�ng 
eg commun�ty f�rst. 

Relevant 
funding bodies, 

ESF, ANID

Actions Who

7.5.� Def�ne the common standards for ESDGC 
relevant to th�s sector. ANID
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Actions Who

7.2 Teaching and Learning

7.2.3 The development of resources for ESDGC �n 
var�ous curr�culum areas that are spec�f�cally adult 
educat�on focused.

LLS

7.2.4 ESDGC to be �ncluded �n tra�n�ng for Commun�ty 
Development Workers �nclud�ng commun�ty f�rst 
off�cers.

Community 
Development 
Foundation  

(CDF)

7.2.5 Work w�th OCN and other award�ng bod�es to 
�ncorporate elements of ESDGC �nto modules and 
un�ts a�med at adult courses.

OCN/LLS

7.2.6 Produce and ma�nstream good pract�ce gu�dance 
and use as a bas�s and model for other prov�ders.

ANID

7.3 Institutional Management

7.3.2 Ex�st�ng award schemes are mapped aga�nst 
the qual�ty mark to show where they support 
and award excellence. Any gaps �n prov�s�on or 
reward are h�ghl�ghted and �n�t�at�ves developed 
to f�ll these.

ANID

7.4 Partnership

7.4.2 Undertake to ra�se awareness amongst relevant 
un�ons and bus�nesses as to the �mportance and 
relevance of ESDGC.

LLS

7.4.3 In�t�ate d�scuss�ons w�th Commun�ty Learn�ng 
Wales about �ncorporat�ng ESDGC �nto the�r work.

LEAs

7.5 Research and Monitoring

7.5.2 The Assembly rem�ts Estyn to carry out a survey of 
ESDGC �n adult educat�on and to produce a basel�ne 
aud�t of ESDGC across the sector at present. 

PID

7.5.3 Produce a gap analys�s h�ghl�ght�ng areas for 
development between current support ava�lable and 
the qual�ty mark dev�sed.

ANID
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8. Glossary

ACL Adult and Commun�ty learn�ng 
BME Black and M�nor�ty Ethn�c
ANID Add�t�onal Needs and Inclus�on D�v�s�on
CBLD Commun�ty Based Learn�ng and Development
CDF Commun�ty Development Foundat�on
CPD Cont�nu�ng Profess�onal Development
CSD Ch�ldren’s Strategy D�v�s�on
DEC Development Educat�on Centres
DFID Department for Internat�onal Development
EES Enabl�ng Effect�ve Support (DfID �n�t�at�ve)
ELWa Educat�on and Learn�ng Wales (Nat�onal Counc�l for Educat�on 
 and Tra�n�ng for Wales)
EMAS EU Eco-Management and Aud�t Scheme
EPD Early profess�onal development
ESDGC Educat�on for Susta�nable Development and Global C�t�zensh�p
ESF European Structural Funds
ESP Educat�on Strateg�c Plans
Estyn Her Majesty’s Inspectorate for Educat�on and Tra�n�ng �n Wales
EU European Un�on
FE Further Educat�on
FEI Further Educat�on Inst�tut�on
HE H�gher Educat�on
HEI H�gher Educat�on Inst�tut�on
HEA H�gher Educat�on Academy
HEFCE H�gher Educat�on Fund�ng Counc�l for England
HEFCW H�gher Educat�on Fund�ng Counc�l for Wales
HESDA H�gher Educat�on Staff Development Agency
HEW H�gher Educat�on Wales
ISO Internat�onal Standards Organ�sat�on
LA Local Author�ty
LEA Local Educat�on Author�ty
LLS L�felong Learn�ng and Sk�lls Group
MDG M�llenn�um Development Goals
PD Pract�t�oner D�v�s�on
PID Performance Improvement D�v�s�on
QAA Qual�ty Assurance Agency
QTS Qual�f�ed Teacher Status
RAE Research Assessment Exerc�se
SD Susta�nable Development
SDP Susta�nable development plan
SMD Schools Management D�v�s�on
UNESCO Un�ted Nat�ons Educat�onal, Sc�ent�f�c and Cultural Organ�zat�on
WAG Welsh Assembly Government
WFEPC Welsh Further Educat�on Procurement Consort�um
WSSD World Summ�t on Susta�nable Development
WYA Welsh Youth Agency
YALO Youth and Adult Learn�ng Opportun�t�es 
YPP Young People's Partnersh�ps




